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Management education provides a door opening to the global business opportunity to 
technical as well as non technical, M.B.A., s  the B-schools in India are becoming the 
best academic resources to boost the economic engines for corporate growth on one 
hand and provide for employment and carrier opportunities to the potential 
candidates. Here this paper the author has studied the attributes of success and 
abilities and interest of MBA students that leads him to successful career in business   
 Organizations these findings of research were also discussed in the question answer 
session international conference at Mauritius University by the author and then the 
analysis of these findings are drawn. Regional and rural tribal statue of the students is 
considered while scaling the aptitude. The need of training for leadership and extra 
management skills to match the requirement of corporate world. 
KEYWORDS: leadership, management skills, aptitude, interest, career. 
 
Introduction:  Over the year’s management education as a stream of higher 
education in professional category has undergone a paradigm shift. In the earlier days 
education values were not an issue of separate curriculum rather the pursuit of 
knowledge was for the sake of knowledge but today education is aimed more at 
achieving material wealth, and ethical consideration, cultural affinities, community 
services are considered wasteful acts as that cannot reap any material benefits. The 
objective of management education now is to make an individual suitable for good 
career i.e. for employment and earning money rather easy money, which in result is 
generating materialistic attitude and corruption on one hand and intellectually brilliant 
but heartless people(administrators) on the other(1). 
In the wake of globalisation, “Value addition", "Creativity", "Effective and efficient 
management” have become the Key factors. Across the globe, one finds various types 
of practices, Knowledge dimensions and Styles of Management. Hence, in the present 
highly complex and competitive scenario, it is of prime importance to have sustainable 
innovative strategies, which not only add Positive values but, contribute towards better 
management. 
National knowledge commission (NKC) has recommended creation of new wave of 
institutions which will launch India squarely on global map. Such institutes would 
build strong management fundamentals, but will focus on inculcating innovation, 
entrepreneurship and value leadership amongst the students. 

Abstract 
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 In the phase of globalisation the need of skilled manpower in technology and 
management sector is important from development point of view of world Economy. 
India being the second large population country has the potential of manpower 
resource amply to motivate the engines of its economic development and even in 
current scenario we may trace out the identical contribution and share of Indian IT 
sector to the world economy. The demand for the skilled executives and technologist 
is felt in all Industries now a day’s all over the world though the period of recession 
has knocked down the some of the economies to down trend but the essential 
commodity market has a less effect. And hence the corporate turnover still requires 
innovative and sustainable manpower to get out from the recession  
Lack of innovation in pedagogy: Academic quality is not necessarily contingent on 
the student quality, more intelligent students and better resource endowments 
certainly facilitate the teaching process. However, academic quality may be enhanced 
not only by procuring better quality of students but also improving the quality of 
students in management 
 
Origin of the research problem  
In the phase of globalisation the need of skilled manpower in technology and 
management sector is important from development point of view of world Economy. 
India being the second large population country has the potential of manpower 
resource amply to motivate the engines of its economic development. In the phase of 
development of manpower in Indian economy one of the major head of budget is 
Rural and Tribal development. Taking into account this consideration, ICT in rural 
India is the new phase of development strategy, but for total implementation and 
desired output it is very important that this Rural and tribal manpower in rural India 
residing in rural areas should be strengthened in all sense and brought in the 
mainstreams of the economy. For a developing country most significant success is 
percolation and utilization of its resources up to the last citizen. 
             The benefits of this technological development have not reached the poor and 
rural people of the country it true that, “The one thing that is at the root of all evils in 
India, is the condition of the poor in the West are devil, compared to them ours are 
angles, and it is therefore so much easier to raise our poor. The only service to be done 
for our lower classes is to give them education, to develop their individuality”.  
Irrespective of the fast development in technologies, the condition of the rural people 
has not changed over the last more than 100 years.  
Education today has degenerated into a process of information transmission, with its 
sole objective being passing examinations. When, we therefore, talk of value 
education, we wish to draw attention to the effective objectives of education – the 
development of social, moral, aesthetic and spiritual sides of a person’s personality, 
which has been undermined. We are passing through a phase in our social and 
political life which poses a special danger of the erosion of long-accepted values. 
The goals of secularism, democracy and professional ethics are coming under 
increasing strain. The world today faces a catastrophe, threatened with a possible 
nuclear holocaust. As never before in the history of the world, we are in need of 
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peace and international understanding. All these problems cannot be effectively 
tackled through piece-meal efforts, educational or social. What we need is a drastic 
change in our very outlook, in our own values and the environment. 
The modern education, especially the professional education, has completely 
separated morality and spirituality from science, technology and decision making. 
This has resulted into the separation of rationalism from feelings & emotions. Thus, 
while taking decision, our educated people, holding responsible positions, relinquish 
their perception of ethics to the system, and blindly obey order of their superiors, 
irrespective of the orders being ethical or not. This mechanisation of human mind 
coupled with the selfish motives is the root cause of exploitation. The conceptual 
framework of the major areas of concern which are found through the tests of 
students, interviews of parents and teachers, discussions with experts and authorities 
in education (university) sector that are as follows- 
The research problem in North Maharashtra region:  

� The rural and tribal status of the region  
� The poor economic condition of the students 
�  Lack of exposure to technology and modern methods  
�  The gap between access and opportunity 
� Specialisation with technical course is not available at school levels 

The basic problems faced by students 

� Lacuna’s of  learning attitude, personality, confidence, compartmentalised 
thinking  

� lacuna in giving reasoning/justification and analysis of the process in theory,  
� tribal and rural students lack analytical perception 
� Lack communication and presentation skills. 
� Fear for English language, low mathematical ability etc.  
� unawareness of available career options 
� lack of willingness to choose advanced field of education (girls/ boys) 
� Dis-interest in Leading and Leadership morality. 

Basic problems faced by academic institution: 

� Low Institute Industry Interface and intervention 
� Inadequate Infrastructure facilities 
� Course curriculum ( not in pace with the need of Industries) 
� Innovative lookout and resource in adequacy in development of teaching 

material 
� Lack of Research approach. 

Expectations of Industry and Businesses: 

� Industry expectations from B-schools are a finished product ready to 
performance output at the minute of joining. 

� Globalisation has multi- Dimensional impact so muliti-skill leadership ability  
is expected in employees 

� highly skilled manpower is the want of corporate world 
� Enhanced innovative strategies along with contemporary managerial insights  
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Objective: To study the aptitude level and interest of MBA students toward Value 
leadership skill development. 
Hypothesis: Students of MBA have a good initiation towards leadership skill 
development and interest in value practicing that can be created through education. 
 

Research methodology   : The Research methodology used is analysis of primary 
data attributed accessed through  conducting tests of Standard progressive metrics 
(SPM), Differential attitude test(DAT), Interest Inventory Test (IIT), Problem solving 
ability test (PAST), Educational problem solving Questionnaire (EPQ) by field work 
survey  of students of 12th (Higher secondary class)   and  first year students of 
various management colleges/institutions in rural area colleges of North Maharashtra 
University jurisdiction( as presented in Factual data below). And by the results of the 
attributes tested through workshops of skill development (feel Leadership) like 
Intelligence engineering, decision-making and problem solving skills, value attitudes, 
interest inventory, professional aptitude and team behaviour, leadership styles, etc. no 
other scale or statistical methods are used as the tests have their own analysis key 
scales and results come out in ability standards (skills) as named below in findings.  

Factual data: The source of Data presented below in Tables and pie charts is as per 
the data collected from 200 student in MBA education in management Institutes under 
NMU, Region.  Which is a sample from the whole data collected by researcher for the 
UGC Major research Project (2010-2012):- “Innovative Strategies to bring the rural & 
tribal student into the Management & Technology Education”. 

Interest Inventory Test Data of 200 Students- 

Area/Grading  

(No. of 
Student)  
 A/ High % 

(No. of Student)  
B/ Average % 

(No. of Student)  
C/ Low % 

Administrative/leadership 8 4% 104 52% 88 44% 
Clerical 56 28% 112 56% 32 16% 
Computational 40 20% 144 72% 16 8% 
Mechanical 40 20% 112 56% 48 24% 
Outdoor/ Teamwork 40 20% 64 32% 96 48% 
Persuasive 48 24% 120 60% 32 16% 
Scientific 44 22% 118 59% 38 19% 
Social / Public services 56 28% 96 48% 48 24% 
Morality/Values  54 27% 84 42% 62 31% 
Artistic 38 19% 94 47% 68 34% 
Literary 46 23% 108 54% 46 23% 
Musical 40 20% 80 40% 80 40% 
Business / Commercial 46 23% 142 71% 12 6% 
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� Graph Indicates the Average of 13 Interest Area  of 200 student in 
NMU,region 

Name of the Psy. Test: Interest Inventory 

 

    Interest Inventory percentage of 200 students(factor attribute study) 
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� Interest Inventory Scoring & Category 

Sr. 
No. 

Area Category Description Score(Male) 
Score(Femal

e) 

1 
Administrative/ 
Leadership 

A High Above24 Above19 
B Average 12-24 9-19 
C Low Below- Below-9 

2 Clerical 
A High Above-17 Above-16 
B Average 9-17 9-16 
C Low Below-9 Below-9 

3 Computational 
A High Above-12 Above-10 
B Average 6-12 4-10 
C Low Below-6 Below-4 

4 Mechanical 
A High Above-26 Above-20 
B Average 14-26 9-20 
C Low Below-14 Below-9 

5 Outdoor/Teamwork 
A High Above-17 Above-16 
B Average 11-17 12-16 
C Low Below-11 Below-12 

6 Persuasive 
A High Above-17 Above-15 
B Average 8-17 7-15 
C Low Below-8 Below-7 

7 Scientific 
A High Above-30 Above-23 
B Average 14-30 23-9 
C Low Below-14 Below-9 

8 
Social / Public 
services 

A High Above-33 Above-31 
B Average 17-33 17-31 
C Low Below-17 Below-17 

9 Morality/ Values 
A High Above-8 Above-9 
B Average 4-8 5-9 
C Low Below-4 Below-5 
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10 Artistic 
A High Above-18 Above-19 
B Average 9-18 11-19 
C Low Below-9 Below-11 

11 Literary 
A High Above-14 Above-14 
B Average 6-14 14-5 
C Low Below-6 Below-5 

12 Musical 
A High Above-7 Above-8 
B Average 2-7 3-8 
C Low Below-2 Below-3 

13 
Business / 
Commercial 

A High Above-19 Above-16 
B Average 19-10 7-16 
C Low Below-10 Below-7 

 
Differential Aptitude  Test Data of 200 Students:- 
Variables on 
test/grading 

High  Average low 

Mechanical 3% 10% 87% 
Space Relation 5% 14% 81% 
Numerical 10.00% 32% 58.00% 
Abstract Reasoning 25% 30% 45% 
Clerical Speed & 
Accuracy 

43% 35% 22% 

 
Differential Aptitude Test Percentile Ranges & Category used for analysis 
Sr. No. Name of the Ability  Percentile Ranges Category 

1 Abstract Reasoning 
55-100 A 
25-55 B 
0-25 C 

2 Numerical Ability 
55-100 A 
25-55 B 
0-25 C 

3 Clerical Speed & Accuracy 
55-100 A 
25-55 B 
0-25 C 

4 Space Relation Ability 
55-100 A 
25-55 B 
0-25 C 

5 Mechanical Ability 
55-100 A 
25-55 B 
0-25 C 
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Standard Progressive Matrices   Test Data of 200 Students:- 
 
Table for SPM Norms:- 

Age in Years. 
Percentile 14 15 16 17 18 19 20-24 25-29 30+ 
95 43 45 48 51 52 52 52 51 50 
90 40 43 46 49 50 50 50 49 48 
75 37 40 42 45 46 47 47 45 44 
50 33 36 38 41 43 44 44 42 40 
25 29 32 34 36 39 40 39 38 36 
10 26 29 31 33 36 37 36 35 33 
5 24 27 29 31 34 35 34 33 30 
n 181 523 409 231 184 66 42 57 68 

 
Grading of SPM 

Grade I:   “Intellectually superior”, if a score lies at or above the 95th percentile for people of  
                   the same age group. 
 
Grade II:  “Definitely above the intellectually capacity”, if a score lies at or above the 75th  
                   Percentile (It may be designated - II+, if it lies at or above 90 percentile). 
 
Grade III: “Intellectually Average”, if a score lies between the 25 and 75  percentiles. (It  
                  Is designated III+, if it is above the 50th percentile, and III -, if it is below it) 
 
Grade IV: “Definitely below average in intellectual capacity”, if a score lies at or below the  
                  25th percentile. (It may be designated IV -, if it lies at or below the 10th percentile) 
 
Grade V: “Intellectually impaired”, if a score lies at or below the 5th percentile for that age                     
                 group. 
 
SPM test data collected from NMU,Region 

Grading 
No. of 
Student  

No. of Student in  
percentage 

Superior(Intellectually Superior) 36 18% 

Above Average(Definitely above Average in 
Intellectually Capacity) 

82 41% 

Average (Intellectually Average) 62 32% 

Below Average (Definitely below Average in 
Intellectually Capacity ) 

8 4% 

Poor (Intellectually impaired) 10 5% 
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� Graph Indicates  5 Aptitudes abilities& I.Q. of 200 student in NMU,region 

Name of the Psy. Test: Differential Aptitude Test & SPM(for I.Q.) 

 
 
Overall Analysis of all Psychological Test Report 

Graph Indicates the Average of 5 Aptitudes abilities of 200 student in NMU,region 

Area/Grading         A/ High % B/ Average % C/ Low % 
Overall Aptitude 17.2% 24.2% 58.6% 

 
Name of the Psy. Test: Differential Aptitude Test  
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Lines of Analysis Descriptioins:- After the tests the worksop on the theme Feel 
leadership was conducted for three days which contained the modles like Identifiying 
ourself( qualities and abilities, weaknesses and areas of development ,etc), Identifying 
and developing leadership  competencies, ethical  and analytical capacity building for 
decision making and problem solving techniques. These modules are interactive, 
participative and evaluative through various activities direct or indirect questioning and 
evaluation athe end through grading showed the following responses: 

The main stress was also given to identify the awareness,belief  and inerest  of the  

 high % *Average % *Low % 
Administrative/ 
leadership 8 4 104 52 88 44 
Morality/Values  54 27 84 42 62 31 

200 students from total sample the * Average and *low performing students were 
evaluation post workshop towards Indian ethos and values  was- 23% were already at 
high inspiration level 27% showed an Positive resonse to development of ethics and 
valuesabove average, 31% students evaluation showed  Average performance and from 
remaining 29% at lower performance level,  8% do not show any responce at all.  
  Findings: 
The changing trends in socio-economic structure due to population shift by 
Technological revolution have accelerated cultural and behavioural changes among 
teaching and students communities of technical education system in rural areas of 
North Maharashtra region counts for the following and prove that the degree of 
problems may vary as per the area but the main problems highlighted in the first phase 
of this paper are factual and true like-  
 Personality constraints:  It is the observation and the assumptions that say for value 
leadership development in the students of management  as a  step towards Human 
resource development(Future managers)  can lead to human development only when 
the character  of the individuals who lead any given society at any given time, has 
certain principles, especially the concern for other living beings. Undoubtedly, 
principles of life and living one’s life centred on such principles create the character of 
his personality.  Character, therefore, is highly dependent on principles and values 
concerned by that individual. Where values and principles are a part of the contents of 
the mind. Whereas the personality is the content and expressions of natural and 
developed areas of human resource.  The content, indeed is the totality of the virtual 
presence, i.e. intangible, that are the products of the interplay and consolidation of 
different areas of human resource. 
Skills required as MBA – managerial Skills: as the results of the students tested 
through: 

• Personal: It is important for mangers to ‘know ourselves’, i.e. self knowledge 
and knowledge of others. Each person needs a strong self esteem, not a low self 
esteem or a high self esteem as the last two are destructive and such  people 
rarely achieve their potential. Also human skills like ability to motivate, 
facilitate, coordinate, lead, and communicate.  
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• Intelligence: Intellectual on negotiation and in behaviour with others is 
necessary to be adopted and practiced at right time. Also in today’s situation the 
emotional intelligence and balance in work life is to be learned. 

• Knowledge: Decision making, design and planning skills are required 
• Technical skills: The technical skills is the understanding of and proficiency in 

performance of a specific task. It include students ability over methods, 
techniques  

• Behavioural skills; inter-personal. Intra personal and group behavioural skills 
are important to be accepted as a leader in the team and by subordinate to make 
them do your will for the organisational benefit smoothly 

• Professional skills: planning, organising, controlling are the capabilities require 
and identified through clerical and entrepreneurship skill  tests. 

• Leadership skills: leadership is  a psychodrama in which a brilliant lonely 
person gains control of himself for controlling others-(Swami 
Anubhavanand)As to survive grow and develop amidst competitive global 
environment requires new set of corporate leaders having basic values of Indian 
ethos coupled with Vision, speed and Ingenuity to be able to respond with 
conscience 

• Values and ethics: Values refer to objects and ideas that we cherish and consider 
desirable. They may be material things or abstract qualities and ideals like truth, 
happiness or peace. Education is a process of bringing about desirable changes 
of behaviour in the way that she or he feels, thinks and acts in accordance with 
our concept of good life. In other words, it is a process of developing in the 
mind, knowledge, skills, attitudes, values and behaviour patterns that we 
consider desirable for him or her to have, both as an individual and as a member 
of society. It is through education that society seeks to preserve and promote its 
values. It is true that all good education is in essence a process of developing the 
human personality in all its dimensions. But, for a variety of reasons, the 
effective dimension of personality has, in recent times, been seriously neglected 
in our education but if included can be developed. 
Intrinsic values- As the intrinsically valuable is that which is valuable as an 
end in itself, it is commonly agreed in moral philosophy that something’s 
possession of intrinsic values generates some moral duty (or moral obligation) 
on the part of moral agents (i.e., those who are capable of moral reflection and 
choice) to protect it or at least to refrain from damaging it. For this reason, 
intrinsic value is also often called “Moral value” which leads to enhance the 
problem identification and conflict resolving ability  of managers un biased. 
 Instrumental Values-Efforts need to be directed toward the ethical 
organisational goals by the managers in corporate but sometimes something has 
instrumental value if and only if it has value as a means to promote some ends. 
Money has instrumental value. It has value as a means to deliver something 
else, such as food, clothing, shelter, and education. But it is quite clear that 
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money does not have intrinsic (i.e., non-instrumental) value. For it has no value 
once it ceases to be a means of getting us something else. 
Intrinsic v/s Instrumental Value- An instrumental value is worth having as a 
means towards getting something else that is good (e.g. , a radio is 
instrumentally good in order to hear music). An intrinsically valuable thing is 
worth for itself, not as a means to something else. Intrinsic and instrumental 
goods are not mutually exclusive categories. Some things are both good in 
themselves, and also good for getting other things that are good. “Understanding 
science” may be such a good, being both worthwhile in and of it, and as a 
means of achieving other goods can be developed through course curriculum. 
Extrinsic values-In broader terms extrinsic value is said to be more particularly 
to be derivative value. Which is extrinsically good is good, not for its own sake 
of something else to which it is related in some way. For example, the goodness 
of helping others in time of need is plausibly thought to be extrinsic, being 
derivative from the goodness of something else, such as these people’s needs 
being satisfied, or their experiencing pleasure, to which helping them is related 
in some causal way can be developed through other curricular activities. 
Idealistic- Idealism is the doctrine of ideas, as thought, makes up either the 
whole or an indispensable aspect of any full reality. 
Apart from this the qualities demanded from an management student  by the 
society and business are: Initiative, Volunteering, communication skill, 
Challenging, Creating opportunity, Engineering situations, Breakthrough, 
Innovation, Taking calculated risk, Finding solutions, Proficiency. Can be 
developed through specialised training workshop, guest lecturers etc. 

 Conclusion: 
      The above process of testes and workshop conducted can change more than 43% 
of students skill levels as leaders and that can be said a Result of Definite shift in 
mind. Thus at this stage it can be suggested that The Teaching-Learning Process 
should be meticulously framed according to this requirement and Methods of 
Teaching should be: The classroom structure and atmosphere should provide the 
learners with opportunities to think, and to apply the criteria of moral evaluation to 
concrete within the context of the subjects. The teaching methods must encourage 
the acquisition of facts, as well as skill in reflecting on these facts. It is not 
sufficient to teach pupils how to think. It is very important that what pupils think 
about be factual; otherwise, they will simply compound their horizons; stimulate 
reflective thinking; encourage personal moral choices; provide skills in logical 
thinking; provide opportunities to apply knowledge to moral and social problems; 
stimulate interest in the subject content; and encourage learners to accept the values 
of human civilization. The efforts should be directed to:   Socio-cultural   Activities, 
Guidance &counselling, developing a Sense of belonging, Physical Activities, 
Spiritual Activities, Collaborative Teaching & Learning, Interdisciplinary and 
related topics in curriculum/ ad-on activities. It is well said by – Arnold Toynbee, 
Nobel Laureate that “It is already becoming clear that a chapter which had a 
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western beginning in business management will have to have an Indian ending, 
when the world adopts rich thoughts of Indian ethos and wisdom, if it is not to end 
in the self-destruction of the human race”.  Thus the Hypothesis here is true. 
   From the Indian ethos which are  studied, accepted and practiced   by other 
countries widely now a days for their students to be good civilians are most 
practiced like Pragmatism-panchakoshas i.e. Annamaya, pranamaya, manomaya, 
vignanamaya, anandamaya – five koshas are the treasure houses of Atma, proper 
use of which will lead us to Ananta ananda. On the contrary the misuse of them 
imprisons us in their fort with five walls. That gives us guidance and solution for 
the problem solving  approach  by changing the-Compromise on independence of 
the young: adult autocracy,  adult faiths for young,  scholastic education,  Desired 
social behaviour, Punishing system, The desire for prototypes, types of restrictions,  
Youngest as a possession,  The first sacrifice, unrealistic expectations.  
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