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Shrimad Bhagavad Gita which forms the part of the Mahabharta is the most popular 
religious poem of Sanskrit literature. It is said to be the most beautiful perhaps the 
only true philosophical song existing in any known tongue. Through Gita Krishna 
convey the message of nishkam karma, motivation, patience, self confidence, self-
control, leadership, and taking correct steps when called for, communication skills, 
attitude towards work, decision making, planning, correct vision, achieving goals in 
life, mutual co-operation, knowledge, justice, clarification of aims, determination and 
many more values can be inculcated among students through Gita. Today we deal 
with problems at superficial, material, external, and peripheral levels, the ideas 
contained in Gita tackle the issues from grass roots level of human thinking because 
once the basic thinking of man is improved it will automatically enhance the quality 
of his actions, his behaviour and result of actions. This paper describes the relevance 
of Bhagavad Gita in the real life. The idea behind such an exercise is to identify areas 
in which sacred sayings of Gita can be applied for leading a harmonious life at 
workplace and elsewhere. 

Introduction 

The Shrimad Bhagavad Gita contains divine words emanating from the lips of God 
Himself. Its glory is infinite, unlimited. It contains the essence of all the four Vedas. 
Amongst all living things, human life is most evolved creation in the universe. The 
excellence or superiority of human life as compared to other living beings can be 
easily identified. A man’s life has to possess some meaning beyond mere self 
preservation or existence. In case of other creatures their life is manipulated by man in 
his own interest. Man is the only such unique creation in the universe that is under 
certain parameters, free to make his own destiny. Now if man has to make his destiny, 
the question of values comes up. He has, naturally, to think what are to be the guiding 
stars of his life process. Of course, he would like to live along with his family 
comfortably.  

In today’s materialistic world, where everyone is job seeker, bread winner and money 
hunter, Shrimad Bhagavad Gita is silver lining in the gloomy sky which holds hope 
and promise for future. The ancient teaching may enlighten a modern day student to 
identify, interpret and apply same qualities in his life. It helps a student in enhancing 
its personality to its fullest. It can improve the pillars on which the citadel of ‘’style of 
life’ is built. These pillars are the values which develop through an interaction of 
needs, perception, emotion, sentiments, and attitude.  

We should inculcate values in childhood or in adolescence period and as at that time 
they can be shaped in desired moulds. Satya, Dharma, Shanty, Prem, Ahimsa, are 
constituent postulates of one’s absolute truth on the human plane. Basically these are 
the pillars of human value. 

 

Abstract 
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Philosophy of Gita and Life Values 

The philosophy of Bhagavad Gita has been summarised in this article keeping in view 
the emotional aspect of one’s personality. The Bhagavad gita needs an intelligent 
reinterpretation in the changed context of modern times and its wisdom can motivate 
and guide a manager on how to appropriately adopt ancient philosophies in the 
present life. Only those issues which are considered important from management 
effectiveness viewpoint have been highlighted here. The idea behind such an exercise 
is to identify areas in which sacred sayings of Bhagavad gita can be applied for 
leading a harmonious life at workplace and elsewhere. These are as under: 

1. How to Succeed? 
The concept of emotional intelligence and its role in success has been beautifully 
explained by Bhagavad Gita. It says that there are two ways to succeed in life. These 
are the path of ‘Knowledge ‘and of ‘Desire’. These paths are controlled by our 
rational mind as well as shown in the table below: 

 
Knowledge ( The Rational Mind) Desire (The Emotional Mind) 

Sri Krishna says that the path of knowledge 
is difficult. Tools of knowledge are 
‘Vivek’which distinguishes between what is 
real and what is unreal, in other words 
distinguishing fact from fancy. Bhagavad 
Gita further tells us that time is life; so, 
killing time is a form of gradual suicide. 
Learn to invest every moment of your life in 
things which counts for knowledge. One 
must realise that the cause of bondage is 
‘desire’. Let the discriminating faculty 
direct the mind and keep the desires for 
objects of pleasure under control. The 
rational mind is the outer mind facing the 
object and is termed as objective mind. In 
Sanskrit we call it Manas. The modern day 
psychologists refer it as rational mind or IQ. 

The desire is an emotional response to 
immediate environment and 
instinctively drives a person towards 
satisfying that desire. From desire 
comes attachment; from attachment 
comes passion. Passions further arise 
desires and attachments. When 
passion is not satisfied, it generates 
anger; from anger arises delusion that 
causes loss of memory. With loss of 
memory, wisdom is lost and that 
brings complete ruin. The mantra of 
Bhagavad gita is therefore to lead a 
detached life and not to run after 
objects of senses of world pleasure. 
This directly means suppressing one’s 
emotions, feelings and desires. The 
inner mind is called the ‘subjective 
mind ‘and in Sanskrit it is termed as 
‘Buddhi’. The modern day 
psychologists refer it as emotional 
mind or EQ. 

 
It may be seen that the teachings of Bhagavad Gita tend to be followed by Indian 
society in letter and spirit. We have learned to concentrate on ‘knowledge ‘and 
suppress ‘desire ‘or emotions. Such behaviour is evident today and Indians by habit 
tend to either ignore or suppress emotions. In fact, expressing emotions is largely 
considered to be a sign of weakness or defeat. In other words, ‘thinking mind’ is 
considered to be superior to the ‘emotional mind’ in the development of personality. 
However, in the changed environment of business and elsewhere, emotions are 
playing a major role today to improve life. This may not to be taken as contradiction 
of what Bhagavad Gita teaches but be seen as being in harmony with the changed 
environment. We may reinterpret the preaching of Bhagavad Gita by saying that 
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emotions that lead us to depression, uncontrolled anger, jealousy, wrong path etc. 
Need to be controlled. In contrast, the emotions which lead us t harmony, self-esteem 
etc. Need to be encouraged. Emotionally intelligent organisations are now recognising 
that emotional knowledge is an asset, perhaps the only one that grows with time that 
harnessed properly can provide them with the ability to continuously compete and 
innovate in the future.  
 
What follows from the above is that, if the mind is disturbed, the individual is 
disturbed. If the mind is at peace, the individual is also at peace. An individual is 
whole and healthy in whom the objective and subjective aspects of mind work in 
unison with each other, and in the moment of conflict and doubt, the objective mind 
readily comes under the disciplining influence of the subjective mind. But 
unfortunately, except for a rare few, the majority of us have minds that are split. This 
split between subjective and objective aspects of mind is created by the layer of 
egoistic desires in the individual, the greater the distance between these two aspects of 
mind, the greater the inner confusion in the individual, the greater the egoism and low 
desires which the individual comes to exhibit in life. The psychological interpretation 
tells that there should be a harmonious relationship between IQ and EQ. The recent 
researches have proved that EQ plays a dominant role as compared to IQ in attaining 
successes in life. 
 
The readers may also note that while defining emotions Bhagwat Gita has also 
elaborated upon the concept of Gunas, the moods. Bhagvad Gita tells us that there are 
3 moods which express themselves from expression to expressions. These are: 
Unactivity (Sattwa), Activity (Rajas), and Inactivity (Tamas). The concept of Sattwa 
is that of ‘perfect purity’,Tamas of ‘foul darkness’, and Rajas of ‘dusky colour’. When 
the mind is purified (Sattwa) from all its agitations (Rajas) and the intellect is cleaned 
of criminal lust (Tamas), the personality experiences inward peace and happiness. The 
moods in different proportions influence every individual and result in distinct flavour 
every time in each personality. The modern manager must therefore know precisely 
what are the nature and behaviour of these moods and also must learn the art of 
subjectively diagnosing them in oneself. This will help him to discard all wrong 
impulses, immoral tendencies, unethical urges and animal passions and keep himself 
balanced in righteous living. Even an intelligent manager will need repeated 
consolation when being extreme,y agitated by any dire emotion. Thus the mantra 
given by Gita to get success in life is to remain emotionally sensitive towards ongoing 
environment. 

 
2. How to Resolve Conflicts? 

Let us see how Bhagavad Gita tells us about the genesis and strategies to resolve the 
conflict. During the war Arjuna was trembling with nervousness and anxiety, unable 
to lift his mighty bow, pleads to escape from the consequences of the war. His 
emotions of love for the near ones, his concepts of duty and dharma, all appear to be 
confusing to him. He was unable to determine the correct approach in this piquant 
situation of grave urgency and emergency. In such an emotionally charged setting, we 
find that Krishna motivated him with the words, ‘Get up and Fight’. It may be seen 
that in the hour of conflict Arjuna was provided with emotional support by Krishna, 
which helped him to understand his inner strengths, and competencies and he decided 
to walk on the righteous path. The only emotionally intelligent way left to him was to 
fight the war irrespective of emotional bonding he had with his opponents. He acted 
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firmly, with conviction and showed emotional maturity. His behaviour has also 
proved that being emotional does not mean being a weak person.  On the same lines 
Bhagavad Gita is beneficial to modern managers in solving the identical situations 
they may face in workplace. It may be interpreted as a call to each one of us to get up 
and fight the battle of our own life, and be successful.  
 
In practical life every man is a victim of ‘Arjuna-Disease and the Krishna-Cure’ 
which is the theme of Bhagavad Gita. As the saying goes, the war Arjuna fought at 
Kurukshetra was not the last war but it will continue in all Yugas. The divine message 
of Krishna will be delivered again and again. This reflects the symbolic philosophy 
that such war like situations will surface again and again in our day to day lives and 
we have to get up and fight them.  
 
The Bhagavad Gita epitomizes the mental conflicts and dilemmas of a man of action-
the great warrior Arjuna- and their resolutions with the help of his Divine Teacher-
Lord Krishna- in the midst of the battlefield of Kurukshetra leading to affirmative 
action. Every modern manager faces similar moral quandaries and spiritual quagmires 
in his or her battlefield of day-to-day living. The Bhagavad Gita offers an immortal 
and eternal message for practical living-one of philosophical sublimation and mental 
transcendence. 
 

3. Jealousy-Its Origin and Fallout 
 

Jealousy is an important emotional response widespread in human psyche. It 
denounces rational as well as emotional mind and usually ends up in the feelings of 
aggression, dejection, and inferiority complex. It also has its origin in ‘egoism ‘of an 
individual. The canvas of Mahabharta is full of instances of jealousy among its 
characters. It appears that Bhagavad gita has provided perfect background to teach us 
as how to sublimate even these negative emotions to help the process of regeneration 
of mind, character and principles of a civilised society to its weakest members. In the 
story of Bhagavad Gita, the seed of jealousy was sown in the heart of Duryodhana. In 
his attempt to equal Arjuna, Duryodhana fell victim to anger and similar base 
emotions; the effect of which was visible later in the evil designs of him, which led to 
the war of Mahabharta. The defeat in the archery competition sowed the seeds of 
inferiority complex in the hearts of Kaurvas, which culminated with the feeling of 
jealousy, hatred and revenge towards Pandvas resulting in the great war. 
 
The modern day managers may note that the feeling of jealousy has its origin in the 
feelings of inferiority complex or egoism, if not tackled in time this can mould itself 
in the feelings of revenge, aggression and hatred. Hence, the managers need to master 
the appropriate emotional competency to negate the impact of these feelings at all 
costs. Bhagavad Gita says that bitterness is secret hatred. It often comes because we 
believe someone criticized us unfairly. All criticism hurts, but with emotional 
maturity, we can keep from letting it makes us turn sour. This requires emotional 
sensitivity, which means understanding of threshold of emotional arousal and 
responding to it appropriately. However, there is a caution. The feelings of Jealousy, 
egoism and inferiority are not always negative in nature and may sometimes help 
managers in facing healthy competitions and in personal growth, if viewed and 
practiced with sensitivity and maturity. The managers further need to understand that 
emotions arouse desires which are like scattered mustard seeds. They break up our 
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personality likewise in infinite tiny fragments. Jealousy and hatred are the natural 
consequences of fragmented mind. Spiritual discipline is like engaging in the act of 
collecting the scattered seeds in to one heap. Though difficult, such a practice creates 
positive impulse to become one with others. This is also the process to become 
ethical. Peaceful and selfless actions lead to building of mature and tranquil 
personality. 
 

4. Stand for Dharma-The Righteousness 
 

The term ‘Dharma’ is one of the most intractable terms in Bhagavad Gita meaning 
righteousness. It has been defined as religious code, as a system of morality, a duty, 
charity etc. It means the ‘ law of being that makes a thing or being what it is ‘.For 
example, it is dharma of fire to burn, of sun to shine, of earth to sustain life etc. 
Similarly, all human beings are also expected to follow their Dharma till the last 
breath. The family dharma is thus nothing but the rules of living, feeling, thinking and 
acting as better citizens of the country. Today’s managers would do a lot of good to 
themselves and the society if they understand the tenets of Dharma and stand for it.  
 
But how many of us stand for the righteousness i.e. right cause, these days. Do we 
earnestly take cognizance of evils and corruption around us as responsible citizens of 
the country?  
 Do we raise our voice against the exploitation and humiliation of poor, needy and 
underprivileged sections of our society? Are we not witness to open violation of 
human rights in the society? Do we follow the path of righteousness?  
 
It is shocking to observe that many powerful characters of Mahabharta miserably 
failed to protect their dharma and the interests of their family in the event of adversity. 
Unmanaged jealousy and hatred, as is well known, create conditions for revenge and 
meanness. Somehow or the other they wanted to see an end to the well being of 
Pandvas. As Dronacharya and Vidura were the paid servants of King Dhritrashtra and 
they choose not to honestly discharge their duties as a teacher and a minister. It was 
essential for them to serve their masters who gave them name, fame and position. To 
save their own jobs they preferred to remain silent and did not oppose the king or 
found faults with him (or his sons). Probably they had no say in such matters; and to 
revolt was to show disloyalty to the throne whose salt they had eaten. It may be 
noticed that even after the expiry of approximately 5000 years, we have innumerable 
individuals who behave and exhibit personality identical to that of Bhishma, Vidura 
and Dhrishrashtra. 
 
The role of the then society which cries for the protection of mental, physical and 
social health of women in India also needs to be scrutinizing here. The social norms 
prevalent at that time did not allow a woman to have independent thinking and 
feeling. One only wonders if the situation has changed even after a lapse of 5000 
years. It may be seen that Draupdi invited wrath and insult from Kaurva because she 
choose to reject Duryodhna as a suitor. It is pitiable that even today millions of 
women are publicly humiliated, assaulted, raped and murdered as a ‘Punishment ‘for 
challenging the male domain. The women have by now learned not to retaliate or call 
back if they want to feel safe in the family or in the society. Even today many of us 
believe that women’s anguish and cries against monumental injustice has left India 
with centuries of sufferings, slavery and bloody conflicts. This has led to the 
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development of two distinct emotional characteristics among Indian womanhood i.e. 
vengeful anger and gentleness. The outrageous treatment meted out to Draupdi is 
symbolic of the insecurity of the women in particular and the common and the weak 
in general in the society. Unfortunately the position has not changed even today. It 
also makes the position of Bhishma, Dronacharya and Vidura untenable. The 
argument given by Bhishma that he was bound to the throne is weak and 
unconvincing. He was committed to throne not to the person who occupied it. 
Therefore, it was imperative upon him to oversee that the occupier of the throne does 
not defy it by his actions and jeopardizing its sanctity. For inexplicable reasons he 
failed to protect the interests of the State by subjecting himself to the whimsical 
commands of the occupier. Dronacharya, as a teacher, was bound to assert his moral 
authority over the King, yet he too under the garb of being the servant of the State 
allowed himself to be a party to an unjust rule. His love for Arjuna does not mitigate 
his culpability. Vidura, the minister was duty bound to offer the correct advice. It 
might be said that he always approved the mechanizations of Duryodhna and 
company. But one might well ask if the role of a minister is to go on offering advice 
which is never heard, is it morally correct for him to continue in the post when he is 
repeatedly failing in protecting the long term interests of the State? 
 
The tragedy of Mahabharta is partly due to the inability of the individuals to manage 
their emotions and therefore reach out for the right path. The above unfortunate 
happenings are relevant even at present. Today, we see many bureaucrats, public 
servants, managers and executives loyal to corrupt rulers and manipulative business 
houses. It is not uncommon to see many ‘righteous people ‘keeping mum over 
irregularities and misconduct of their bosses. We encounter instances of rape, physical 
exploitation and murders of hapless women everyday in the present society and prefer 
not to raise their voice. The sociologists conclude that it is becoming an international 
phenomenon. The stance of Bhishma, Dronacharya, Vidura etc. remaining silent at 
the great injustice meted out to Draupadi, a woman and Pandvas will always remain 
unanswered. Such incidences are not uncommon in any era or epoch. Some are 
dramatized; others are forgotten in the flow of time. However, they expose weakness 
of human nature and character. These incidences reflect a weak personality, which 
would not stand and revolt in the event of crisis. This tale of Mahabharta urges its 
followers to fight for righteousness and not to be cowed down by the evil elements of 
society. If we can do so, we will follow the path of righteousness and in turn show our 
emotional sensitivity towards social evils and emotional maturity to raise our voice 
against them. 
 

5.  Believe in Karma: The Path of Actions 
The theory of karma is the central theme of Bhagavad Gita which when translated in 
to modern day management may provide fresh approach in doing the ‘right’ thing at 
the ‘right’ time. Needless to say that the deeds or actions of a manager not only reflect 
his past experiences but also the future likely actions he/she is likely to initiate. 
Everybody looks for peace and happiness and nobody likes to face adversity. That is 
why the soul is bounded with karma (deeds or actions). Gita tells us that future is 
always based on our present deeds whether they are good or bad. We can change our 
future happenings by virtue of our present pious deeds and worship and by adopting 
true path. The aim of human being is to spread brotherhood, love humanity, spread 
co-operation, discharge duties honestly, doing pious deeds and finally get salvation. 
Hindus believe in reincarnation. The basic belief behind it is that a person’s fate is 
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determined according to his deeds. These deeds in Hinduism are called karmas. A 
person who does good karma will be awarded with a better life in the next incarnation 
and a person who does bad karma will be punished for their sins. In Mahabharata war 
Sri Krishna says to Arjuna, “Your duty is only to act(right to work) and not to hanker 
after the fruits(results) thereof.” Neither the purpose of your actions nor the work 
should bind and blind you. To work is the worship with total non-attachment and self-
less attitude. An emotionally intelligent manager would interpret his/her emotions and 
follow the path of actions. He/she would also decide which path of action will lead 
him/her towards success at the workplace and in personal life. 

The managers may note that Bhagvad Gita tells about valid actions, inactions, and 
improper or prohibited actions. Srikrishna teaches the path of action as, “Action is 
better than inaction. Without action no one can survive.” The method prescribed by 
Him is, “Do all work as worship to God. Do everything to the best of your ability; 
suited to your ongoing environment.” It may be seen that Bhagvad Gita provides for 
continuous responding to ongoing environment with emotional sensitivity. Every 
action produces some effect in the form of impression on the subtle mind. As we sow, 
so shall we reap. Repeated karma of similar nature becomes a habit. The sum total of 
karma is tendency which is a learned emotional response to a particular situation. The 
character of a manager is determined by such tendencies; predominantly good 
tendencies make a person noble, and bad tendencies wicked. Emotion is the main 
motivating factor behind the karma. It may be noticed that complete fulfilment of 
emotions is impossible; on the contrary, as habits, these emotions lead us to do 
repeated karma even against our wish. Our karma may harm us or may prove 
injurious to others; still we act according to our predominant emotional tendencies. 
Similarly, binding with good karma makes a manager work for the good of others 
(empathy). The theory of karma also outlines the keys to maximizing productivity at 
workplace and satisfaction in personal life. As you, too, complete your personal 
karma, you will naturally have a less stressful attitude toward previously distressed 
situations, and a strength ability to be present at the moment, regardless of the 
circumstances. If you wish to be emotionally competent and desire to achieve all you 
have been longing for follow the ‘karma’, which is emotionally, spiritually and 
practically beneficial for the entire humanity. If a manager is looking to enrich his/her 
experience of well being and wish to lead an exciting and extraordinary life, Gita can 
show the way through the path of action. 

6. Tackling Emotional Upsets Effectively: The Bhagavad Gita’s Way 

The managers may learn certain emotional competencies to tackle emotional upsets 
by emulating the sermons of Bhagavad Gita. The emotional upheavals in personal and 
professional life affect the productivity, effectiveness and self image. The life of 
Pandvas in exile is a perfect example of tackling emotional upsets in life. The episode 
tells us to be patient, optimistic and keep aim at your target to enjoy the fruits of 
future. The managers may learn to delay the gratification of reacting to the 
uncomfortable situations instantaneously and strike back as and when environment 
becomes favourably inclined. Such a tendency is a sign of emotional competency.  

a) Stress 

Another emotional competency we learn from Bhagavad Gita is to face stress of life. 
The cause of stress is basically because of built up of emotions and perceived inability 
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to meet the existing challenges or problems satisfactorily. This happens when 
emotions could not get released or resolved. The Bhagavad Gita says that one should 
learn the art of performing actions while holding the hands of the power called God. 
Everyone in the world seeks pleasure, but it is strange to see that majority has never 
cared to go in to this secret of life. Happiness is never in any object, achievement or 
person in life. It is the subjective essence of all. It is extremely important to open the 
inner gates of joy, thereafter there will be a subjective revolution in life. Bhagavad 
gita provides a holistic approach as before facing the situation charge your mind with 
positive thoughts and emotions, know your stress symptoms and stressors, learn the 
ways to emotional release and intense living, learn to ‘let go’ and relax, cultivate 
positive qualities as not getting swept away by surge of an emotion, not losing your 
cool for the fault of others, see all ego-centric actions to be the cause of all 
negativities etc.  

b) Self-realisation 

Yet another emotional competency to learn is self-realisation. It further means 
emotional maturity, which constitutes evaluating emotions of oneself, identify and 
express feelings and balancing state of heart and mind. This is a state where an 
individual recognizes his inner self and responds accordingly. As stated in Bhagavad 
Gita meditation is the tool to achieve self-realisation. Needless to say that many 
modern organizations and individuals are practicing meditation to tackle emotional 
upsets as frustration, conflicts, inferiority complex, stress and burnout etc.  

c) Self-expression 
Another emotional competency which the Bhagavad Gita teaches is how to express 
ourselves. It may be understood that there are many moments in our lives when we 
knowingly suppress many of our emotions. This becomes cause of many emotional 
upsets. The psychologists explain that repressed emotions accumulate a tremendous 
amount of dynamic energy which must necessarily seek a field of expression. If the 
expression of repressed emotions is not permitted it can boomerang back to destroy 
the very individual. The carping injustice and the cruel indignities caused a lot of 
repression in Arjuna’s mind. For expression of these repressed emotions he found a 
healthy way in the severe tapas which he performed during his life in the jungles. It 
now transpires that an individual needs to channel to express himself or herself for 
healthy and stressless life. But how to do it is the important question? 

If the managers decide to follow these philosophies it may provide them eternal peace 
and happiness. There are innumerable strategies illuminated in Bhagavad Gita to cope 
with unpleasant situations. Bhagavad Gita tells you that your behavior should never 
be such that you don’t expect from others to behave like you do. Revenge is not 
always better, but neither is forgiveness; learn to know them both, so that there may 
be harmony. Be aware that joy follows sorrow and sorrow is followed by joy like a 
cycle of day and night. This is relevant from modern view point of management as 
adaptability and flexibility- an important sign of emotional maturity. These tell you to 
behave differently in different situations. If you have to get angry, do it; the only thing 
to keep in mind is that the anger should be appropriate to the situation- neither more 
nor less.  
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d) Control of Mind 

Bhagavad Gita tells a manager to regulate emotions in an appropriate way and 
measure. Mind is very restless, forceful and strong; it is more difficult to control the 
mind than to control the wind. But if we can master the art of doing the same we will 
have all the joys in life and handle emotional upsets. This is the real mantra of 
Bhagavad Gita for modern day managers. 

Conclusion 

To conclude we may say that a manager would know to inculcate the emotional 
competency of righteousness actions from Bhagavad Gita. Any path which provides 
inner strength or satisfaction to a manager to achieve his/her goals is the true path of 
action. It may be seen that Bhagavad Gita stresses the paths of knowledge, action, 
devotion, and meditation while discouraging the path of emotions. This may not be 
interpreted as ‘emotions’ being given low priority or being ignored in Bhagavad Gita. 
The correct interpretation would be that emotions, many a times are so forceful and 
blind that they take over human cognition and non-cognition. The effect in such a 
circumstance is disastrous. Hence, Bhagavad Gita tells a manager to regulate in an 
appropriate way and measure. This may be referred to as emotional sensitivity which 
helps a person to maintain harmony, rapport and comfort with others. Moreover, a 
manager can choose the pathway or any combination of pathways to suit his/her 
abilities. We have to learn to spread the bright light of Bhagavad Gita to the world to 
achieve definite excellence and move towards a stress free and a dynamic managerial 
environment, which could be applied in our day-to-day activities and in the 
competitive corporate environment.  
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