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Man is a kind of social animal whose culture and civilization surrounds him. Before 
his birth and till his death, he always developing and his continuous culmination 
towards development is the perspective of the modern day. The development of 
human is somewhat bestowed by nature and to a little extent, on the rights vested on 
him by society and the environment in which his lifestyle, social welfare and progress 
becomes possible. By separating them from the life social welfare and progress 
becomes possible. 

If we look into the history of our social setup, we find condition of, women have been 
a matter of controversy for a long time. In our basic social system, women are 
considered to be the symbol of bliss, prosperity, wisdom and strength. Even then, 
from the very first stage of human life till modern times, men have dominance over 
women in every walk of life. Swami Vivekananda, the great saint, thought that the 
subjection of women folk in India has done a great loss to India. Today our social 
values are undergoing a number of changes. Consequently, On the one hand, women 
have to bear their domestic responsibilities and on the other hand, they have to 
struggle hard for their own existence in the human society. 

Women constitute 48.27% of our population against 51.73% of men. The sex ratio as 
per 2001 census is 933 (Females per 1000 males). In advanced countries where 
women enjoy equal rights the sex ratio is comparable with men. In some other 
countries, it is even higher than India i.e., in Russia it is 1140, in Japan 1041, and 
U.S.A. 1029 (Females per 1000 males). 

Literacy Rate- According to Census 2011 shows the literacy rate of women is 65.5% 
whereas the male literacy is 82.1%. 

Our Constitution ensures to adult franchise to men and women equality. Yet in current 
scenario it shows that violence against women is very common and its result shows 
that women harassment everywhere. Today it is a problem that to protect the dignity 
of women because as physical level those are weak but it is not a genuine region for 
her harassment. However, it also shows that men dominated society is not want to 
give a proper place to her. 

Sexual harassment issue is broad. So we can want to work at special research then for 
this purpose select a private area where very much women in working there with low 
salary and on the behalf of grace worth of employer. 

KEYWORDS: Civilisation, Literacy Rate, Sexual Harassment, Workplace, 
Mechanism, Private Sectors, Psychological Environment, Employers 

Where any of these acts is committed in circumstances where-under the victim of 
such conduct has a reasonable apprehension that in relation to the victim’s 
employment or work whether she is drawing salary, or honorarium or voluntary, 
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whether in government, public or private enterprise such conduct can be humiliating 
and may constitute a health and safety problem. It is discriminatory for instance when 
the woman has reasonable grounds to believe that her objection would disadvantage 
her in connection with her employment or work including recruiting or promotion or 
when it creates a hostile work environment. Adverse consequences might be visited if 
the victim does not consent to the conduct in question or raises any objection there to. 

It is sad, distressing and unfortunate that between the two, one who is creative, 
positively constructive and highly beautiful is called weaker, inferior and the second 
sex; is sexually harassed, victimized and traumatized; is subject to discrimination, 
violence, exploitation, oppression and injustice; and is treated as a commodity for sale 
and purchase. She is marginalized. There is utter disregard for her psychological, 
emotional, physical and spiritual quests. Tragically, the most perverted and cruellest 
form is the practice of foeticide and infanticide. Perhaps the biggest irony of the world 
is that the girl child is not safe even in the safest place, i.e. in her mother’s womb. 
Interestingly, if by chance birth is given to her she is killed by sheer neglect. The most 
inhuman is the trade of prostitution where a female is trapped, branded, mutilated, 
tortured and moulded to be shaped to suit the lust of sex exploiters; and the most 
heinous crime is rape which according to Susan Brown Miller is a conscious process 
of intimidation by which men keep women in a state of fear. The most disturbing fact 
is that ‘safety’ and ‘security’ are meaningless words for her, actually her very 
existence is threatened everywhere, in the family, in the community and in the 
society. What happens with her during communal riots and terrorist activities is 
horrifying. The list of atrocities against women is endless. 

Now, the question is WHY? Only because her biological structure is weaker? If not, 
then who can prove that she is not equal at least on the emotional, psychological and 
spiritual level? If not more powerful. 

No doubt, this picture is gloomy and depressing; any how in the post-colonial era 
women’s issues have increasingly, though sporadically begun to make news and be 
considered worthy of comment. The print and visual media have responded with 
greater sensitivity. In addition, the rise of the contemporary women’s movement has 
created public consciousness and quest for emancipation.  

Government constituted the National Commission for Women in 1990. Many NGO 
are working. However,largely the change has been slow, steady probably inevitable, 
but certainly thought provoking. At least ‘women question’ has been raised. 

 Again, the question can be raised – who is responsible for this condition? 

Problems with reporting harassment at the work place 

There is no centralized mechanism to collect data on sexual harassment in the 
workplace, and as such incidents are generally vastly under reported the data available 
likely only reflects a small portion of the incidents of sexual harassment at the 
workplace nationally. Additionally, these statistics only reflect sexual harassment 
reported at the workplace; they do not reflect other types of workplace harassment 
faced by women. 

Additionally, the law in India does not take into account sexual harassment directed 
towards men and the sexual harassment of men is extremely taboo in India, meaning 
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that men seldom report incidences of sexual harassment, and the government does not 
collect information about the incidences of sexual harassment faced by men. 

Sexual harassment of working women in private sector exist in various form like 
discrimination, torcher, attempt of rape, rape, physical contact, demand or request for 
sexual favour, sexual remarks showing pornography or others unwelcomed physical, 
verbal or non-verbal conduct of sexual nature, Indian penal court deals with the case 
of sexual harassment of women in section 294,354,509. 

The supreme court for the first time judgment on sexual harassment in 1997 (Vishaka 
and others vs. State of Rajasthan and others) identified sexual harassment as separate 
category of legally prohibited behaviour. The sexual harassment studies and 
researches in India are increasing to stop this legally prohibited behaviour. 

The NGOs and government agencies are working hard to create the legal awareness 
about it. However, these initiatives and efforts are generally focuses on Organized 
public sectors. This fact motivated the team of researchers to conduct an empirical 
analysis of sexual harassment incident of women employees of private sector in Uttar 
Pradesh. 

Specific Objectives of the Study 

This study will attempt 

1. Examine the extent and forms of sexual harassment of woman worker in 
private sector of Uttar Pradesh. 

2. To create awareness among women in private sectors of Uttar Pradesh. 
3. To examine the relationship between victims and accused. 
4. To find out victim reaction towards the harassment. 
5. To study the reporting behaviour of victim and to analyse the reason for 

refusal to lodge complaint. 

Vishaka Judgement (1997) issued guidelines for prevention of sexual harassment of 
women working at public and private sectors. Due to the interest of prevention of 
sexual harassment at work places especially in private sectors. The present researchers 
will emphasis on un-organized sector. Which are Embroidery (Zari) industry 
including chicken embroidery, private hospitals, private educational institution etc. 

In addition to that research study conducted by “India E-news online” 2016 
emphasized that senior staff members and others employees revealed that sexual 
harassment in private sectors is quite common. This fact further motivated the 
researchers to conduct this empirical study among the woman working at private 
sectors in Uttar Pradesh. 

Conceptual Framework 

Men and women from the wheel of the chariot on which human species runs. The 
form very essence of our existence. However, every day, there is one or the other 
news reported regarding alleged harassment of women. All this news clearly reveal 
the people’s bent of mind, their attitudes and opinions. 

In this study women’s sexual harassment in private sector is discussed and it will 
reveal that today’s women are not a “weaker” sex and this research discover for 
society that there is a need to develop a congenial psychological environment where 
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both males and females are actually considered as “counter parts” not as one being 
regarded primary or secondary in comparison to the other. 

Hypothesis 

1. To check whether there is any significant relationship between the age group 
of respondent and sexual harassment victimization and workplace. 

2. To check whether there is any relationship between sexual harassment 
victimization and respondent’s opinion towards the work efficiency. 

3. To check whether there is any sexual harassment faced by men. 

Review of Literature 

This study attempt has been examining the status of women in private sector and 
along with also neglecting of her education and wisdom over her sex. 

In various study it is also noticed that the harassment of women in private sector is 
common and it not stopped by any legal provision like IPC Section 294, 354 or 509, 
then it is necessary and expedient or employers in work place as well as other 
responsible persons or institution to observe certain guidelines to ensure the 
prevention of sexual harassment of women. 

Relevance, anticipated out comes and proposed outputs from the research 

This study helps to women trying to understand their position in society and decide to 
their safety at workplace. 

The Issue of sexual harassment of women is based on hack of Awareness and 
economic matters. 

There is no clear – cut legal bindings to protect the women’s rights and her earning. 

Finally, if in today’s era, if women need to really feel economically empowered then 
she protects her sexual harassment. 

Conclusion 

After analysing the above said problem and founding data, we find that working 
women are due to financial crisis not left her job in negative condition and along with 
also they are not complaining for this. In this study, we find that, for the women,  
government have no any plans for make strong those economical position and laws in 
society. Therefore,those women are unprotected with her immediate boss.  

In some cases we also find surprising data when women are involve in another 
women exploitation with her male employers either pressure or greediness. 

Yet finally, we can say that,in this era women are not a second gender. Without 
women participation, no any area of development can perform. No doubt, women 
have a very patience full nature and she can deal any circumstances with 
positively.Further, we can say women have wisdom strength and power of struggle 
make their own existence in women society because they are working without salary 
and much responsibility in her own houses.   
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