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The purpose of this study was to examine whether there is a positive relationship between 
teacher’s leadership with motivation of healthy life, between personality with motivation 
of healthy life, between cultural values with motivation of healthy life, and between 
teacher’s leadership, personality and cultural values together with motivation of healthy  
life. A survey method was applied by involving 80 students of SMAN 1 East 
Labuhanhaji District of South Acehin Aceh Province with simple random sampling 
technique. Data were collected by applyinginstrument of non test and were analyzed by 
applying one-way ANOVA. The research results revealed that there wassignificant 
positive relationship between teacher’s leadership with motivation of healthy life. There 
was significant positive relationship between personality with motivation of healthy life. 
There was significant positive relationship between cultural values  with motivation of 
healthy life. There was significant positive relationship between teacher’s leadership, 
personality and cultural values together with motivation of healthy life. It could be 
concluded that to increase motivation of healthy life, to consider the factors of teacher’s 
leadership, personality and cultural values. 

KEYWORDS:  teacher’s leadership, personality, cultural values, and motivation of 
healthy life 

Introduction 
The low participation of students in the management and maintenance of garbage, this 
can be seen when there is still garbage in certain places in the school environment, 
although the school has provided a trash bin with three kinds of types of garbage. 
The low motivation of healthy life can be seen from the participation of students in SMA 
Negeri 1 East Labuhanhaji  District of South Aceh Province of Aceh in the 
implementation of class cleanliness picket, even though it has a schedule of class 
cleanliness, often encountered classes in a dirty state before classes start, so the teacher 
must call on him first to do the class cleanliness picket. Overall environment in SMA 
Negeri 1 East Labuhanhaji is adequate, and then the motivation to live healthy, 
knowledge, caring and student participation in cleanliness and environmental 
conservation is expected to be improved. One effort to improve the motivation of healthy 
life is the changes that can improve the motivation of healthy life through teacher's 
leadership. 
Research conducted by David B. Zoogah and Morgan State University, on cultural 
values, personality, and motivation determinants of strategic leadership in Africa. 

Abstract 
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According to David B. Zoogah and Morgan (2009: 679) said that leadership strategy is 
very important in an organizational effectiveness. Therefore leadership strategy will be 
very effective role to organization in Africa. Furthermore, in the model of leadership 
strategy depends on leadership motivation to lead people with personality oriented to 
cultural values. So the difference of motivation is determined by leadership, personality 
and cultural values. Where the higher the motivation the higher the leadership, 
personality, and cultural values. 

Teacher leadership's as a classroom manager with an executive function needs to 
align its internal capabilities in responding to the urgent needs of its environment. 
Teacher's leadership should be an educational leader who must understand the 
perspectives in formulating educational programs, understand the goals and intentions 
being undertaken by the development effort as well as other issues and issues. So the 
teacher is not only transferring knowledge and knowledge to the students, but also must 
have innovation and creativity in the development of students in the future. 

Therefore, in responding to various demands of the community, teacher's leadership 
as a class manager should be able to perform a fulfillment of these demands by making 
changes to maintain the existence of the school by becoming an effective, efficient and 
quality school. Changes made in schools basically occur at two levels, ie in a visible way 
and the changes are made to the actual workings. The change in the first level is a 
structural change which results in a change in the settings. The second change is a 
normative change which results in a change in belief. (Rohiat, 2008: 2-3). So the 
leadership of the school will run effectively, when balanced with someone's personality. 

In addition to personality, cultural values factors that can affect the motivation of 
healthy life. Colquitt, LePine and Wesson, (2015: 278) say that, cultural values are a 
belief and a desired goal or behavior that has cultural values. Cultural values can affect 
the traits of a person's personality development to be displayed in everyday life. So in the 
absence of belief, the cultural values will not be realized in one's behavior. This happens 
to students at SMA Negeri 1 East LabuhanhajiDistrict of South Aceh. 

SMA Negeri 1 East Labuhanhaji District of South Aceh in Aceh Province is one of 
the schools under the Education Department of the City of South Aceh Regency certainly 
has a clear vision and mission in facing the challenges of the future. Vision SMA Negeri 
1 East Labuhanhaji is superior in achievement and polite in the association. While the 
mission is the first implementation of national education objectives, both implement the 
learning process and guidance creatively and effectively, so that students can develop 
optimally in accordance with their potential, the third grow the spirit of keungulan 
keungulan in discipline to every citizen of the school, the fourth carry out the guidance of 
Islamic religious teachings So as to be a source in acting and behaving well in everyday 
life. Based on the vision and mission of SMA Negeri 1 East Labuhanhaji above clearly 
said that want to realize a school that has religious values, achievers, cultured 
environmentally sound discipline, clean and healthy living.Everyone needs for healthy 
life so that a person's behavior encourages behavior to achieve a purpose of being. 
Research Methodology 

The purpose of this research was to examine whether there is a positive 
relationship between teacher’s leadership with motivation healthy of life, between 
personality with motivation of healthy life, between cultural values with motivation of 
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healthy life, and between teacher’s leadership, personality and cultural values together 
with motivation of healthy  life.This research uses quantitative method, A survey method, 
the study population was all studentsSMAN 1 East Labuhanhaji District of South Aceh in 
Aceh Province, was applied by involving 80 students of SMAN 1 East Labuhanhaji 
District of South Aceh in Aceh Province with simple random sampling technique. Data 
were collected by applying instrument of non test and were analyzed by applying one-
way ANOVA. 

Research Findings and Discussions 
The relationship between teacher's leadership variables with healthy life motivation 

was done by simple regression analysis. The result of simple regression analysis resulted 
with the equation Ŷ = 56,277+ 0,553X1. The significance test and regression linearity 
used ANOVA table as follows: 

Table 1 
ANAVA for Significance Test and Model Linearity Regression of  

Ŷ = 56,277 + 0, 553X1 

Variance 
Source 

Degree of 
Freedom 

(dk) 

Square 
Numbers 

(JK) 

Median 
Square 
(KT) 

Fcount Ftablel 

Total 79    0,05 0,01 
Coefficient (a) 
Regression 
(b/a) 
Balance 

1 
1 
78 

 
7.834,060 
12.730,740 

 
7.834,060 
163,215 

 
 

47,99** 

 
 

2,73 

 
 

4,05 

Unsuitable 
Error 

45 
33 

7.229,740 
5.501,000 

160,661 
166,697 

0,96ns 1,82 2,33 

Annotation :  **  = Highly Significant at α = 0,01 
   ns  = Not Significant 
 

Based on the list of ANAVA for significance test and linearity regression seen price 
Fhitung equal to 47,99 and 0,96 if taken α = 0,05 then to test the null hypothesis (I) that is 
from distribution list F with dk pembilang 1 and dk denominator 78 obtained Ftabel Α = 
0.05 of 2.73; And to test the null hypothesis (II) with the numerator dk 45 and dk 
denominator 33 obtained Ftable α = 0.05 of 1.82; Thus the null hypothesis (I) is rejected 
because Fcount is greater than Ftable then the regression direction coefficient is real in 
character, so in this regression is obtained is significant. The null hypothesis (II) is 
accepted because Fcount is less than Ftable so it can be said that linear regression. 

In regression equation Ŷ = 56,277 + 0,553X1 interpreted that every change of 
teacher's leadership score score 1 point can be estimated healthy life motivation score 
will change equal to 0,553 in same direction with constant equal to 56,277. 

Bivariate correlation coefficient between teacher's leadership with healthy life 
motivation (ry1) is 0,617. The test results give the following results: 
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Table2 
Significance Test for Bivariate Coefficient of Correlation (ry1) 

Correlation 
Coefficient Tcount ttable Explanation 

ry1 = 0,617 
n   = 80 

6,92* 1,99 Reject H0at α = 0,05 therefore 
correlation betweenteacher's 
leadership and healthy lifestyle 
motivation was Significant 

Keterangan : 
Value ttable of t(0,05)(80) = 1,99 
* Corelation significance coefisient 

 
The result of t test for tcount is greater than ttable that is 6,92> 1,99 at α = 0,05. 

Means the correlation coefficient between teacher's leadership with a significant healthy 
life motivation. The conclusion that can be taken is there is a significant positive 
relationship between teacher's leadership with the motivation of healthy life. This means, 
the higher the teacher's leadership, the higher the motivation of healthy life. 

Based on the correlation coefficient obtained coefficient determination relationship 
between teacher's leadership with the motivation of healthy life. Price determination 
index obtained from price adjusted R square of 0.373 or means 37.3% variation in the 
motivation of healthy life can be explained by teacher's leadership variables. 

The results of this test continued by calculating the strength of partial correlation 
coefficient which describes the relationship between teacher's leadership with the 
motivation of healthy life, if the personality variable is controlled  coefficient ry1.2 = 
0.541 and tcount = 5.68 while the ttable value at the level of significance 0.05 and 
degrees of freedom 80 is 1.99; So thitung> ttabel. This condition can be interpreted 
although the personality variable is controlled from the relationship between teacher's 
leadership with the motivation of healthy life remain positive and significant. 

While the strength of partial correlation coefficient which describes the relationship 
between teacher's leadership with the motivation of healthy life, if the variables of 
cultural values are controlled yield coefficient ry1.3 = 0.585 and tcount = 6.36 while the 
ttable value at the 0.05 significance level and the degree of freedom 80 is 1, 99; So 
thitung> ttabel. This condition can be interpreted although the variables of cultural values 
controlled from the relationship between teacher's leadership with the motivation of 
healthy life remain positive and significant. So it can be concluded that the teacher's 
leadership is influential or meaningful to the motivation of healthy life. 

The relationship between variable personality with healthy life motivation was done 
by simple regression analysis. The result of simple regression analysis get the equation Ŷ 
= 88,813 + 0,452X2. For testing significance and regression linearity used ANAVA table 
as follows: 
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Table3 
ANAVA for Significance Test and Model Linearity Regression of  

Ŷ = 88,813+ 0,452X2 

Variance 
Source 

Degree of 
Freedom 

(dk) 

Square 
Numbers 

(JK) 

Median 
Square 
(KT) 

Fcount Ftablel 

Total 79    0,05 0,01 
Coefficient (a) 
Regression 
(b/a) 
Balance 

1 
1 
78 

 
3.995,083 
16.569,717 

 
3.995,083 
212,432 

 
 

18,806** 

 
 

2,73 

 
 

4,05 

Unsuitable 
Error 

40 
38 

10.581,284 
5.988,433 

264,532 
157,590 

1,679* 1,69 2,11 

Keterangan:  **  = very significance α = 0,01 
   ns  = Non significance 

 
Based on the table of ANAVA for significance test and regression linearity seen the 

price of Fcount equal to 18,806 and 1,679 at α = 0,05 then to test the null hypothesis (I) 
that is from distribution list F with dk of numerator 1 and dk denominator 78 obtained 
Ftabel α = 0,05 equal to 2.73; And to test the null hypothesis (II) with the numerator dk 
40 and dk denominator 38 obtained Ftable α = 0.05 of 1.69; Thus the null hypothesis (I) 
is rejected because Fcount is greater than Ftable then the regression direction coefficient 
is real in character, so in this regression is obtained is significant. The null hypothesis (II) 
is accepted because Fcount is less than Ftable so it can be said that linear regression. 

In regression equation Ŷ = 88,813 + 0,452 X2 interpreted that variable personality 
with healthy life motivation, hence every change of personality score equal to 1 point can 
be estimated score motivation of healthy life will change equal to 0,452 in same direction 
with constant equal to 88,813. 

Bivariate correlation coefficient between personality with healthy life motivation 
(ry2) is 0,441. The test results give the following results: 

 
Table4 

Significance Test for Bivariate Coefficient of Correlation(ry2) 
Correlation 
Coefficient Tcount ttable Explanation 

ry2 = 0,441 
n   = 80 

4,34* 1,99 Reject H0at α = 0,05 therefore 
correlation between personality and 
healthy lifestyle motivation was 
Significant 

 
Note : 
Value ttabel of t(0,05)(80) = 1,99 
* Corelation significance coefficient 
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The result of t test for tcount is greater than ttable that is 4,34> 1,99 at α = 0,05. 

Means the correlation coefficient between personality with a significant healthy life 
motivation. The conclusion that can be taken is there is a significant positive relationship 
between personality with healthy life motivation. This means, the higher the personality, 
the higher the motivation of healthy life. 

Based on the correlation coefficient obtained coefficient determination relationship 
between personality with motivation of healthy life. Price determination index obtained 
from the price Adjusted R square of 0.184 or means 18.4% variation in the motivation of 
healthy life can be explained by personality. 

The results of this test continued by calculating the strength of partial correlation 
coefficient describing the relationship between personality with healthy life motivation, if 
the controlled school leadership variable produces coefficient ry1.2 = 0.282 and tcount = 
2.59 while the ttable value at the level of significance 0.05 and degrees of freedom 80 is 
1.99; So thitung> ttabel. This condition can be interpreted although the teacher's 
leadership variables are controlled from the relationship between personality and 
motivation of healthy life remain positive and significant. While the strength of partial 
correlation coefficient which describes the relationship between personality with healthy 
life motivation, if cultural values variables controlled yield coefficient ry1.3 = 0.391 and 
tcount = 3.75 while the ttable value at the level of significance 0.05 and degrees of 
freedom 80 is 1.99 ; So thitung> ttabel. This condition can be interpreted although the 
cultural values variables are controlled from the relationship between personality with the 
motivation of healthy life remain positive and significant. So it can be concluded that 
personality influential or meaningful to the motivation of healthy life. 

The relationship between the variables of cultural values and the motivation of 
healthy life is done by simple regression analysis. The result of simple regression analysis 
get the equation Ŷ = 57,773 + 0,564X3. For testing significance and regression linearity 
used ANAVA table as follows: 
Table5 

ANAVA for Significance Test and  
Model Linearity Regression of = 57,773+ 0,564X3 

Variance 
Source 

Degree of 
Freedom (dk) 

Square 
Numbers 

(JK) 

Median 
Square 
(KT) 

Fcount Ftablel 

Total 79    0,05 0,01 
Coefficient (a) 
Regression 
(b/a) 
Balance 

1 
1 
78 

 
5.630,988 
14.933,812 

 
5.630,988 
191,459 

 
 

29,41** 

 
 

2,73 

 
 

4,05 

Unsuitable 
Error 

42 
36 

8.160,479 
6.773,333 

194,297 
188,148 

1,033* 1,67 2,08 

 
Based on the table of ANAVA for significance test and linearity regression seen the 

price of Fhitung equal to 29,41 and 1,033 at α = 0,05; Then to test the null hypothesis (I) 
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that is from the distribution list F with dk numerator 1 and dk denominator 78 obtained 
Ftable α = 0.05 of 2.73; And to test the null hypothesis (II) with dk of numerator 42 and 
dk denominator 36 obtained Ftabel α = 0.05 of 1.67; Thus the null hypothesis (I) is 
rejected because Fcount is greater than Ftable then the regression direction coefficient is 
real in character, so in this regression is obtained is significant. The null hypothesis (II) is 
accepted because Fcount is less than Ftable so it can be said that linear regression. 

In regression equation Ŷ = 57,773 + 0,564X3 interpreted that cultural values with 
healthy life motivation of 1 point can be estimated score of motivation of healthy life will 
change equal to 0,564 in the same direction with constant equal to 57,773. 

The correlation coefficient of bivariate cultural values with healthy life motivation 
(ry2) is 0,523. The test results give the following results: 

Table6 
Significance Test for Bivariate Coefficient of Correlation(ry3) 

Correlation 
Coefficient 

Tcount ttabel Explanation 

ry3 = 0,523 
n   = 80 

5,42* 1,99 Reject H0at α = 0,05 therefore 
correlation between cultural values 
and healthy lifestyle motivation was 
Significant 

Keterangan : 
Value ttable to t(0,05)(80) = 1,99 
* Corelation significance coefficient 
T test : tcount> ttable is 5,42 > 1,99 ofα = 0,05.  
 
 Means the correlation coefficient between cultural values with a significant healthy 
life motivation. The conclusion that can be taken is there is a significant positive 
relationship between cultural values with the motivation of healthy life. This means, the 
higher the cultural values, the higher the motivation of healthy living. 

Based on the correlation coefficient is obtained coefficient of determination 
relationship between cultural values with the motivation of healthy life. Price 
determination index obtained from the price Adjusted R square of 0.265 or 26.5% mean 
variation in the motivation of healthy life can be explained by cultural values variables. 

The results of this test continued by calculating the strength of partial correlation 
coefficient describing the relationship between cultural values with healthy life 
motivation, if the teacher's leadership variables are controlled yield coefficient ry3.1 = 
0.477 and tcount = 4.79 while the ttable value at the level of significance 0.05 and degree 
Freedom 80 is 1.99; So thitung> ttabel. This condition can be interpreted although the 
teacher's leadership variables are controlled from the relationship between cultural values 
with the motivation of healthy liferemains positive and significant. 

While the strength of partial correlation coefficient which describes the relationship 
between cultural values with healthy life motivation, if the personality variable is 
controlled yield coefficient ry3.2 = 0.486 and tcount = 4.91 while the ttable value at the 
0.05 significance level and the degree of freedom 80 is 1.99 ; So thitung> ttabel. This 
condition can be interpreted although the personality variables are controlled from the 
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relationship between cultural values with the motivation of healthy life remain positive 
and significant. So it can be concluded that cultural values are influential or meaningful 
to the motivation of healthy life. 

The relationship between teacher's leadership, personality, and cultural values 
together with healthy life motivation is done by multiple regression analysis. The result 
of multiple regression analysis yields regression equation Ŷ = 10,635 + 0,404X1 + 
0,193X2 + 0,393X3. 

For the purpose of testing the significance of multiple regression required ANAVA 
as follows:  

Table7 
ANAVA for Significance Test and Model Linearity Regression of  

Ŷ = 10,635 + 0,404X1 + 0,193X2+ 0,393X3 

Variance 
Source 

Degree of 
Freedom 

(dk) 

Square 
Numbers 

(JK) 

Median 
Square 
(KT) 

Fcount Ftablel 

Total of 
Reduction 

79    0,05 0,01 

Regression 
Balance 

3 
76 

11.343,239 
9.221,561 

3.781,080 
121,336 

31,16** 2,73 4,05 

Keterangan : 
Value Ftable of F(0,05)(3:76) = 2,73 and F(0,01)(3:76) = 4,05 
** : very significance regretion, Fcount> Ftabel = 0,01  
 

In the significance test the overall regression coefficient yields Fcount of 31.16; 
While based on the distribution list F with dk numerator 3 and dk denominator 76 at the 
level of real α = 0.05 obtained Ftable of 2.73; Thus the value of Fcount is greater than 
Ftable so that it can be said that the obtained regression equation is very significant. 

Multiple correlation analysis between teacher's leadership, personality, and cultural 
values together with healthy life motivation resulted in multiple correlation coefficient 
(Ry123) of 0.743. Criteria test start H0 if the price Fcount> Ftable on α = 0.05, then the 
coefficient of test results as follows: 

Table8 
Significance Test for Multivariate Coefficient of Correlation(R y123) 

Koefisien 
Korelasi  Fhitung 

Ftabel 
Keterangan 

0,05 0,01 
(Ry123) =0,743 
n         = 80 

31,23** 2,73 4,05 Reject H0at α = 0,05 therefore correlation 
between teacher's leadership, personality, 
and cultural values and healthy lifestyle 
motivation was  

Note : 
value Ftable of F(0,05)(3:96) = 2,73 and F(0,01)(3:76) = 4,05 
** very significance regretion Fcount> Ftable = 0,0 1 
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From the explanation above can be concluded that there was a significant positive 
relationship between teacher's leadership, personality, and cultural values together with 
the motivation of healthy life. This means that the higher the teacher's leadership, the 
higher the motivation to live health well after controlled or not. 

 From multiple regression coefficient above, the obtained coefficient of 
determination relationship between teacher’s leadership,personality, and cultural values 
together with motivation of healthy life equal o,534. This shows that 53.4% of variation 
in healthy life motivation can be explained by teacher's leadership, personality, and 
cultural values variables together. 

 The results of all hypotheses can be concluded that the overall research hypothesis 
formulated in Chapter II is acceptable. Thus, a healthy life motivation of 53.4% can be 
clarified by teacher's leadership, personality, and cultural values variables. 

Conclusion 
The conclusion of the research can be formulated as follows: First, there is a positive 

and significant relationship between teacher's leadership with the motivation of healthy 
life. This means that the higher the teacher's leadership, the higher the motivation to live 
health well after controlled or not. 

Second, there is a positive and significant correlation between personality with 
healthy life motivation. This means that the higher the personality, the higher the 
motivation of healthy life either after controlled or not. 

Third, there is a positive and significant relationship between cultural values with 
healthy life motivation. This means that the higher the cultural values, the higher 
motivation of healthy life either after controlled or not. 

Fourth, there is a positive and significant relationship between teacher's leadership, 
personality, and cultural values together with the motivation of healthy life. This means 
the higher the teacher's leadership, personality, and cultural values, the higher is also the 
motivation of healthy life. 

Based on these findings, this dissertation can be concluded that teacher's leadership 
is not alone influence the motivation of healthy life, but also depends on personality, and 
cultural values. This can be seen in the conclusion of the findings that there is a 
relationship between teacher's leadership, personality, and cultural values together with 
the motivation of healthy life. 
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