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The Prime Minister of India is interested to rank India amongst the world’s top three 
growth economies and amongst the top three manufacturing destinations by as early 
as 2020. This is far more ambitious scene than promised about 2050 sometime back in 
the context of India’s role at the BRICS level. Indian manufacturing sector has 
positive elements like “favourable demographic dividends” for the next 2-3 decades. 
The sustained availability of quality workforce is another advantage. The cost of 
manpower is relatively low as compared to other countries. There are responsible 
business houses operating with credibility and professionalism. The country has a 
democratized polity vis-à-vis the rule of law and a strong consumerism intake ability 
of the domestic market. 
Livelihood opportunities are affected by supply and demand side issues. On the 
supply side, India is failing to create enough job opportunities; and on the demand 
side, professionals entering the job market are lacking in skill sets. This is resulting in 
a scenario of rising unemployment rates along with low employability. The creation 
of appropriate skill would definitely set rural migrants and the urban poor on a track 
towards inclusive growth. That would be a vital step for boosting manufacturing 
sector. The New Ministry for Skill Development and Entrepreneurship has initiated 
the process of revising the National Policy on Skill Development. It is significant to 
note that under the Ministry of Rural Development, Government has undertaken 
another new initiative for skill development programme named “Deen Dayal 
Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) - Skill Development for 
Inclusive Growth” 
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1. INTRODUCTION: WHAT IS MAKE-IN-INDIA?  
The Prime Minister Narendra Modi Government take initiative and promises the 
investors – both domestic and overseas – a congenial environment to make 125 crore 
population strong-India a manufacturing hub and something that will also create job 
opportunities. That is in effect a plunge into a serious business but it is also 
punctuated with two inherent elements in any innovation: 

• Tapping of New avenues/opportunities, and  
• Facing the challenges to keep the right balance to make-in-India.  

 
The political leadership is well expected to be popular; but ‘Make in India’ initiative 
is actually seen as a judicious mix of economic prudence, administrative reforms and, 
thus, catering to the call of people’s mandate – an aspiring India. 
 

Abstract 
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The vision statement committed to achieve for the country among other things an 
increase in manufacturing sector growth to 12-14 % per annum over the medium 
term, increase in the share of manufacturing in the country’s Gross Domestic Product 
from 16% to 25% by 2022 and importantly to create 100 million additional jobs by 
2022 in the manufacturing sector alone. This is quite highly ambitious target given the 
background that the manufacturing sector in India. However, this sector which 
accounts for fourth-fifth of the total output, grew a meagre 3.3 per cent in January 
2010. 
  
2. TARGETS TO BE ACHIEVED IN MAKE-IN-INDIA 

i. Target of an increase in manufacturing sector growth to 12-14% per annum 
over the medium term. 

ii.  An increase in the share of manufacturing in the country’s Gross Domestic 
Product from 16% to 25% by 2022. 

iii.  To create 100 million additional jobs by 2022 in manufacturing sector. 
iv. Creation of appropriate skill sets among rural migrants and the urban poor for 

inclusive growth. 
v. An increase in domestic value addition and technological depth in 

manufacturing. 
vi. Enhancing the global competitiveness of the Indian manufacturing sector. 
vii.  Ensuring sustainability of growth, particularly with regard to environment. 

The Prime Minister of India is interested to rank India amongst the world’s top three 
growth economies and amongst the top three manufacturing destinations by as early 
as 2020. This is far more ambitious scene than promised about 2050 sometime back in 
the context of India’s role at the BRICS level. Indian manufacturing sector has 
positive elements like “favourable demographic dividends” for the next 2-3 decades. 
The sustained availability of quality workforce is another advantage. The cost of 
manpower is relatively low as compared to other countries. There are responsible 
business houses operating with credibility and professionalism. The country has a 
democratized polity vis-à-vis the rule of law and a strong consumerism intake ability 
of the domestic market. 
 
3. MILESTONES WHICH ARE FAVOURABLE TO INDIA 

These are as follows: 
i. India has already marked its presence as one of the fastest growing economies 

of the world. 
ii.  The country is expected to rank amongst the world’s top three growth 

economies and amongst the top three manufacturing destinations by 2020. 
iii.  Favourable demographic dividends for the next 2-3 decades. Sustained 

availability of quality workforce. 
iv. The cost of manpower is relatively low as compared to other countries. 
v. Responsible business houses operating with credibility and professionalism. 
vi. Strong consumerism in the domestic market. 
vii.  Strong technical and engineering capabilities backed by top-notch scientific 

and technical institutes. 
viii.  Well-regulated and stable financial markets open to foreign investors. 

 
A technology acquisition and development fund is proposed for the acquisition of 
appropriate technologies, the creation of a patent pool and the development of 
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domestic manufacturing of equipment used for controlling pollution and reducing 
energy consumption. 
This fund is to function as an autonomous patent pool and licensing agency. It will be 
used to purchase intellectual property rights from patent holders. 
 
 
 
4. TRAINING TO MAKE SKILLED WORKFORCE 
The manufacturing sector cannot develop on its own without skilled labour force. 
Therefore, in this context it is heartening to note that the government is taking 
initiatives for skill development. The creation of appropriate skill would definitely set 
rural migrants and the urban poor on a track towards inclusive growth. That would be 
a vital step for boosting manufacturing sector. The New Ministry for Skill 
Development and Entrepreneurship has initiated the process of revising the National 
Policy on Skill Development. It is significant to note that under the Ministry of Rural 
Development, Government has undertaken another new initiative for skill 
development programme named “Deen Dayal Upadhyaya Grameen Kaushalya 
Yojana (DDU-GKY) - Skill Development for Inclusive Growth” 
 
The new training programme envisages setting up of at least 1500 to 2000 training 
centres across the country and the entire project would result in an estimated 
expenditure of Rs 2000 crore and will be run on PPP model. The new training 
programme would train youths to get jobs in demand-oriented markets like Spain, US, 
Japan, Russia, France, China, UK and West Asia. The government proposes to train 
about 3 lakh youths annually in first two years and by the end of 2017, it has set a 
target of reaching out to as many as 10 lakh rural youths. 
[Source: Press Information Bureau] 
 
5. SKILL DEVELOPMENT 
India is one of the youngest nations in the world with more than 54% of the total 
population below 25 years of age. India’s workforce is the second largest in the world 
after China’s. While China’s demographic dividend is expected to start tapering off 
by 2015, India will continue to enjoy it till 2040. However, India’s formally skilled 
workforce is approximately 2% - which is dismally low compared to China (47%), 
Japan (80%) or South Korea (96%).To leverage our demographic dividend more 
substantially and meaningfully, the Government launched the “Skill India” campaign 
along with “Make in India”. In this brief, we look at the Skill Development ecosystem 
in India - the need for Skill Development, initiatives taken by the Government and 
schemes introduced for skill government by the present government.  

6. NEED FOR SKILL DEVELOPMENT   

Livelihood opportunities are affected by supply and demand side issues. On the 
supply side, India is failing to create enough job opportunities; and on the demand 
side, professionals entering the job market are lacking in skill sets. This is resulting in 
a scenario of rising unemployment rates along with low employability.  

Job Creation: Between 1999-2000 and 2004-05, the number of jobs increased by 59.9 
million persons (assessment by usual status)  against an increase in labour force of 62 
million. Though, the increase in employment kept pace with increase in labour force 
for the next 5 years, the total increase in jobs was only 1.1 million. Employment 
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generation picked up from 2009-10, with 13.9 million people finding jobs in 3 years. 
However, 14.9 million people entered the job market during this period. Currently 
about 26 million people enter the working age group every year with about 65% of 
them looking for jobs.  

Youth Skilling: While keeping pace with employment generation is one issue, 
employability and productivity of those entering the labour market is another issue. 
As per the India Skills report 2015, only 37.22% of surveyed people were found 
employable - 34.26% among male and 37.88% among female. NSSO (2010) showed 
that only 10.1% of the labour force had received vocational training, with only 25.6% 
among them receiving a formal vocational training. India ranked last among 60 
countries on labour productivity (World Competitiveness Yearbook, 2012).  

7. DEMAND FOR SKILLED WORKFORCE 

CII (2009) had projected Incremental Human Resource Requirement till 2022 at 201 
million, making the total requirement of skilled work force by 2022 at 300 million. A 
major share of these jobs was to be added in the manufacturing sector, with the 
National Manufacturing Policy (2011) targeting 100million new jobs in 
manufacturing by 2022. The National Skill Development Policy (2009) had set a 
target of skilling 500 million people by 2022. More recently, study reports 
commissioned and released by Ministry of Skill Development assessed an incremental 
human resource requirement across 24 sectors as 109.73 million by 2022. 
Government’s Policies on Skill Development. The Government has recognized the 
need for Skill Development with the 11th Five Year Plan providing a framework to 
address the situation. The first National Skill Development Policy was framed in 2009 
and subsequently a National Skill Development Mission was launched in 2010. The 
Policy was to be reviewed every five years to evaluate the progress and 2 0.02 1.82 
4.03 10.05 34.42 2010-11 2011-12 2012-13 2013-14 2014-15 revised 
appropriately.The12th Five Year Plan observes that Skill development programmes in 
the past have been run mainly by the government, with insufficient connection with 
market demand. It has called for an enabling framework that would attract private 
investment in Vocational Training through Public–Private Partnership (PPP).The 
NDA Government created a Ministry of Skill Development & Entrepreneurship to 
address the Skill Development needs. Ministry of Skill Development & 
Entrepreneurship has created a Department of Skill Development and 
Entrepreneurship under the Ministry of Youth Affairs and Sports in July, 2014 and 
was subsequently upgraded to full-fledged ministry in November 2014.The role of the 
Ministry involves coordinating and evolving skill development frameworks, mapping 
of existing skills and certification, industry-institute linkages among others. Human 
Resource and Skill Requirement reports across 24 sectors were prepared which serve 
as a baseline for all skill development initiatives. The Ministry works primarily 
through the National Skill Development Corporation (NSDC), National Skill 
Development Agency (NSDA), and the Directorate of Training (DT).  

Of the 500 million targeted to be skilled under the National Skill Development Policy 
2009, the National Skill Development Corporation (NSDC) was mandated to skill 150 
million, while the Directorate General of Employment and Training (DGET), under 
the Ministry of Labour and Employment was to skill 100 million. Currently, over 70 
skill development schemes across various sectors are being implemented by over 20 
Central Ministries/Departments. 
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8. DRAFT NATIONAL POLICY FOR SKILL DEVELOPMENT AND 
ENTREPRENEURSHIP 2015  

The objective of the Policy is to meet the challenge of skilling at scale with speed, 
standard (quality) and sustainability. It aims to provide an umbrella framework to all 
skilling activities being carried out within the country, to align them to common 
standards and link skilling with demand centres. The Policy lists out ten major 
directions for the Skill Development Framework, including increasing the capacity, 
synergy among existing schemes, global partnerships and inclusivity. It seeks to 
address the lacunae in Entrepreneurship by steps like streamlining entrepreneurship in 
education system, inventing business through mentorship, fostering social 
entrepreneurship, promoting inclusivity, improving the ease of doing business and 
providing access to finance. It also mentions the possibility of the launch of the 
National Mission for Skill Development &Entrepreneurship in next six months. The 
policy encourages companies to spend at least 25% of Corporate Social 
Responsibility (CSR) funds on skill development, seeks to introduce fee paying model 
along with Skill Vouchers, and set up a Credit Guarantee fund for Skill Development. 
A ‘Project Implementation Unit’ (PIU) is also proposed to be set up to review the 
implementation and progress of the various initiatives under this policy. Select 
Schemes and Funding The Government has introduced new schemes along with a 
revamp of few existing schemes. Some of the more important ones are listed below, 
along with information on implementing agencies and budgetary outlay for this 
financial year. 

Other Schemes: Under the Deen Dayal Upadhyaya Antyodaya Yojana 
(DAY)scheme, Ministry of Housing and Urban Poverty Alleviation will undertake 
skill development of 5 lakh urban poor per year. The first phase of DAY in urban 
areas is to be implemented from 2016-17. The Ministry has signed a Memorandum of 
Undertaking (MoU) with NSDC to assist in training. Other new programmes include 
NaiManzilfor education and skill development of dropouts; USTTAD(Upgrading 
Skills and Training in Traditional Arts/Crafts for Development) to conserve 
traditional arts/crafts and build capacity of traditional artisans and craftsmen 
belonging to minority communities; NaiRoshni, a leadership training programme for 
minority women; and MANAS for upgrading entrepreneurial skills of minority youth. 

9. THE CHALLENGE OF SKILL DEVELOPMENT IN INDIA  

The challenge of Skill Development in India is multi-fold. There is a large proportion 
of the existing workforce, which needs skill training support of varying levels. While 
it is estimated that at least 1.70 crore will enter the workforce every year for the next 7 
years. The current annual skilling capacity is inadequate to match this demand, with 
many initiatives un-aligned and suffering from a lack of coordination. The situation is 
further complicated by different states having different demographic situations, hence 
different skilling needs and challenges. “Vocational Training” falls under the 
Concurrent list, which means State Governments have a key role and responsibility in 
realizing the objective of “Skill India”. The Ministry of Skill Development and 
Entrepreneurship however, will have a crucial role in coordination between a range of 
stakeholders – including skill training providers, governments at all levels, and the 
end beneficiaries. 
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10. CONCLUSION 

The Prime Minister, Mr. Narendra Modi, recently said his Government was adding 
a new paradigm to the PPP (Public Private Partnership) model, by involving all 
stakeholders in key decision-making processes. Addressing participants of the 
National Workshop on "Make in India" at Vigyan Bhawan in New Delhi, the Prime 
Minister said that this workshop had not only discussed the concerns of various 
stakeholders, but also taken steps to find ways to collectively address them. The 
Government had hitherto operated in secrecy, but this workshop was an example of 
openness, and working together to achieve desired goals. His vision of Minimum 
Government and Maximum Governance will bring Make-in-India in our 
country very fast.  The decisions taken at the workshop, would have taken years in 
normal course.  The Prime Minister said one of his main goals has been to break 
down the silos in which Government operates. Recalling the `Make in India` launch in 
September,2015 the Prime Minister said that in the last three months the government 
machinery has geared up, and is now ready to change rules and laws, and speed up 
processes. P.M. wished to change the "ABCD" culture of Government i.e., 
"Avoid. Bypass. Confuse. Delay;" and change it to the ROAD to success i.e., 
"Responsibility, Ownership, Accountability and Discipline."  

Human Resource Development, Innovation and Research should become part of 
the Government`s DNA. These should be aligned to the nation`s overall goals in 
various sectors. Mr. P.M. added that he would be meeting the banking sector on this 
subject in the first week of January. He called upon all sectors of manufacturing in 
India to take inspiration from the "Space" sector, and the achievements of India`s 
space scientists. 

The growth should be balanced across India, and special efforts should be made to 
ensure that the east, which is rich in natural resources, should be as developed as the 
western part of the country. For making a globally recognized "Brand India"  famous 
for "Zero Defect, Zero Effect"  Manufacturing i.e., free from defects, and with no 
adverse impact on the environment. Maximum movement of Men, Money, 
Machinery, Materials and Minerals across the country is the need of today. 

The Prime Minister Office is working on Ease of Doing Business, Skill Development, 
Revenue, Leather and Leather Products, Gems and Jewellery, Capital Goods, 
Automobiles, Auto Components, Oil and Gas, Power, Chemicals and Petrochemicals, 
Basic Metals and Cement, Pharmaceuticals, Biotechnology, Food Processing, 
Textiles, Tourism, Information Technology, Aerospace and Defence, Aviation, Space, 
Shipping, Railways, MSME, New and Renewable Energy, and Media and 
Entertainment by senior Government officials etc. 
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