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Education enable the individual to raise the quality of physical stamina, intellectual 
power, social upright, emotional balance, spiritual consciousness, morally high and 
culturally empowered. Well-being is a kind of value, sometimes called ‘prudential 
value’, to be distinguished from, for example, aesthetic value or moral value. What 
marks it out is the notion of ‘good for’. The serenity of a Vermeer painting, for 
example, is a kind of goodness, but it is not ‘good for’ the painting.  Likewise, my 
giving money to a development charity may have moral value, that is, be morally 
good. Emotional intelligence as a unitary ability helpful in knowing, feeling and 
judging emotions in close cooperation with one’s thinking process to behave in a 
proper way, for the ultimate realize of the happiness and welfare of the self in tune of 
others. The quality of teaching learning is directly linked with the quality of teachers. 
The elementary teachers play a vital role in the formative years of the child. It may be 
possible if the teachers who are the role models and national builders have good 
emotional intelligence and all satisfied with life. Object ives of  the s tudy:1) 
To f ind out  the re lat ionship between wel l  being and emot ional  
In te l l igence of  e lementary school  teachers of  d is t ric t  Hamirpur  & 
Una  wi th  respect  to  thei r  t ype of  appointment .2)  To f ind out  the 
mean d i f ference on wel l  being & emot ional  inte l l igence of  
e lementary school  teachers of  d is t r ic t  Hamirpur  and Una wi th 
respect  to  thei r  type of  appointment .  Tool  as wel l  being scale  
developed and standard ized by S ingh and Gupta was used,  conta ins 
f i f t y i tems belonging to  f ive areas v iz : -1)Phys ical Wel l  being,         
2)  Mental  Wel l  being,3)   Socia l  Wel l  being,4)   Emotional  Wel l  
being and 5)   Spi r i tual  Wel l  being.  Mangal’s emotional intelligence 
inventory was developed and standardized by S. K. Mangal and Shubhra Mangal was 
intended to measure emotional intelligence in respect to four aspects i.e.- intra-
personal awareness, inter-personal awareness, intra-personal management and inter-
personal management. 

KEYWORDS:-  Well-being , Emotional intelligence, objectives and  major 
findings of the study 

INTRODUCTION   

Education is a mean to improve all the qualities of human being. It enable the 
individual to rise the quality of physical stamina, intellectual power, social upright, 
emotional balance, spiritual consciousness, morally high and culturally empowered. It 
is perhaps the reason that every society endeavors to make necessary arrangements for 
ensuring best possible education of the next generation (Vashishtha, 2006).  The 
world in the twenty first century will be a knowledge based society with multiple 
opportunities (Kalam, 2011) and need better citizen tomorrow (Rajput, 2004). Thus, 
the education system in the world over aim at providing responses to the emerging 
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challenges and concerns, the objective being to make education relevant to the needs 
of individuals, communities and nations. 

         Well-being is most commonly used in philosophy to describe what is non-
instrumentally or ultimately good for a person. The question of what well-being 
consists in is of independent interest, but it is of great importance in moral 
philosophy, especially in the case of utilitarianism, according to which well-being is 
to be maximized. Significant challenges to the very notion have been made, in 
particular by G.E. Moore and T.M. Scanlon. It has become standard to distinguish 
theories of well-being as either hedonist theories, desire theories, or objective list 
theories. 

Theories of Well-being 

Hedonism—as is demonstrated by its ancient roots—has long seemed an obviously 
plausible view. Well-being, what is good for me, might be thought to be naturally 
linked to what seems good to me, and pleasure does, to most people, seem good. 

Desire theory one might call the present desire theory, according to which someone is 
made better off to the extent that their current desires are fulfilled. This theory does 
succeed in avoiding the experience machine objection. But it has serious problems of 
its own. 

Objective list theories need not involve any kind of objectionable authoritarianism or 
perfectionism. Objective list theories are usually understood as theories which list 
items constituting well-being that consist neither merely in pleasurable experience nor 
in desire-satisfaction. One not implausible view, if desire theories are indeed mistaken 
in their reversal of the relation between desire and what is good, is that the debate is 
really between hedonism and objective list theories. And, as suggested above, what is 
most at stake here is the issue of the epistemic adequacy of our beliefs about well-
being. 

Welfarism to support their position, arguing that any deviation from the maximization 
of well-being must be grounded on something distinct from well-being, such as 
equality or rights. But those defending equality may argue that egalitarians are 
concerned to give priority to those who are worse off, and that we do see here a link 
with concern for well-being. 

Well-being and Virtue it is worth noting the emphasis placed by Aristotle on 
the value to a person of ‘nobility’ (to kalon), a quasi-aesthetic value which those 
sensitive to such qualities might not implausibly see as a constituent of well-being of 
more worth than any other. In this respect, the good of virtue is, in the Kantian sense, 
‘unconditional’. Yet, for Aristotle, virtue or the ‘good will’ is not only morally good, 
but good for the individual. 

Emotional Intelligence 

  Emotional intelligence (EI) involves the capacity to perceive emotions, 
assimilate emotion-related feelings, understand the information of emotions, and 
manage emotions (Mayer, Salovey & Caruso, 2000). The findings of various studies 
indicated  that EI could have an impact on several organisational and individual 
domains. According to S. K. Mangal (2004) defined emotional intelligence in Indian 
contest as it include, intra-personal awareness (Knowing about own emotions), inter-
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personal awareness (Knowing about other emotions), intra-personal management 
(Managing one’s own emotions) and inter-personal management (Managing others 
emotions). The characteristics of emotional intelligence are: 

 

I.     It is a non-cognitive and non-physical ability of the organism.  
II.   It is an internal or psychological process, which motivates the organism to   

perform its activities properly. 
III.       It is nurturable. 
IV.       It energizes the organism to accomplish the required tasks.  
V. Level of emotional intelligence is neither genetically fixed nor does it 

develop only in early childhood and develop thought-out life.  
           The behaviours related to the dimensions of EI (e.g. Emotional 

Recognition and Expression, Emotional Management, Emotional Control) can be 
learned. The results also suggested that training programs focused on the emotional 
experiences of employees (e.g. teachers) can be effective in increasing feelings of 
well-being. 

Review Related Literature  

Slaski and Cartwright (2003) where they found that EI could be taught and 
this could eventually help to reduce stress and, ultimately, improve employees’ health, 
well-being and performance. 

Gardner (2005) conducted a study where she aspired to develop EI in 
teachers, with the ultimate aim of increasing their overall levels of health and well-
being. Several noteworthy findings resulted from her study,the findings of Gardner’s 
study is important for this study, as she proved that developing EI in teachers is 
possible, and more importantly, very beneficial to their overall well-being. 

Gilbert (2006). People tend to exaggerate the positive impact of events they 
think will make them happy as well as the negative effect on happiness of tragic 
events. Evidence shows that lottery winners are made momentarily happier, but then 
adjust over time to close to the level of happiness prevailing before the windfall. On 
the other hand, people that became paraplegic in the short run become unhappy but 
over time revert to levels of happiness close—yet lower, to those prior to the event 
that led them to become paraplegic. 

 Singh, A.; Sharma, N. R. and Yadava, A. (2002) were conducted a 
study on the relationship between emotional intelligence and personality. The 
objective of the study to find out the relationship between emotional intelligence and 
personality and found that emotional intelligence correlate substantially with each 
other but low with big-five factors of personality. 

Indu, H. (2009) was conducted a study on emotional intelligence of 
secondary teacher trainees. The objective of the study was to find out the emotional 
intelligence in relation to gender, types of family and type of institution and found 
that there was no significant difference in the emotional intelligence of the sub 
samples: gender, type of family and type of institution. 

Deshmukh, N. H. and Sawalakhe, S. P. (2010) were conducted a study on 
self-concept, emotional intelligence and adjustment of adults. The objective of the 
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study was to find correlation between self-concept, emotional intelligence and 
adjustment of adults and found that there was significant positive correlation between 
self-concept, emotional intelligence and adjustment among adults. 

 Significance of the study 

Education is the process of human development. It is a powerful tool which 
gives physical health, sound mind, emotional balance, social right, high morality and 
culturally empowerment to the individual. It sharpens the eye of knowledge; develop 
awareness and making mind logically. It also recognized as the door to a better life. 
For enrichment of life education has concerted on individual i. e. learner or students. 
The education that we impart today focuses much on the cognitive (head) aspect and 
we seldom give importance to affective (heart) aspect. Education should help the 
individual to meet the challenges of life and make successful adjustment in life. The 
quality of teaching learning is directly linked with the quality of teachers. The 
elementary teachers play a vital role in the formative years of the child. It may be 
possible if the teachers who are the role models and national builders have good 
emotional intelligence and all satisfied with life. 

With the dawn of the twenty first century, the human mind added a new 
dimension which is now being held responsible more for success than intelligence, 
known as emotional intelligence. It has received much more attention as a factor that 
is useful in understanding and predicting an individual’s performance at work. The 
teacher with emotional intelligence are more confident (Gill, 2003). It helps the 
teacher not only to understand own emotions but also managing it in the workplace 
(Mangal, 2010). It plays a keys role in determining life success (Goleman, 2001; 
Panda, 2009 and Kaur and Singh, 2008).  

The study is also expected to serve the course of formulating plans for the 
existential worlds in concrete terms. The study in the long run should also contribute 
to the knowledge base of state (Himachal Pradesh) education and as well as Indian 
education. Hence, both immediate and long-term purpose is kept in mind while 
venturing to undertake the present study.  

OBJECTIVES OF THE STUDY  

1 . To f ind out  the re lat ionship between wel l  being and 
emot ional  In te l l igence of  e lementary school  teachers of  d is t r ic t  
Hamirpur  & Una  wi th  respect  to  thei r  type of  appointment .  

2 .   To f ind out  the mean d i f ference on emot ional  inte l l igence 
of  e lementary school  teachers of  d is t r ic t  Hamirpur wi th respect  to 
thei r  t ype of  appointment .  

3 .   To f ind out  the mean di f ference on wel l  being of 
e lementary school  teachers of  d is t r ict  Una wi th  respect  to thei r  t ype 
of  appointment .  

4 .   To f ind out  the mean d i f ference on emot ional  inte l l igence 
of  e lementary school  teachers of  d is t r ic t  Una wi th  respect  to  thei r  
t ype of  appointment.  

5 .   To f ind out  the mean di f ference on wel l  being of 
e lementary school  teachers of  d is t r ic t  Hamirpur  and Una wi th 
respect  to  thei r  t ype of  appointment .  
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6.   To f ind out  the mean d i f ference on emot ional  inte l l igence 
of  e lementary school  teachers of  d ist r ic t  Hamirpur  and Una wi th 
respect  to  thei r  t ype of  appointment .  
 HYPOTHESES OF THE STUDY 

1  There ex ists  Pos i t ive s ign i f icant  re lat ionship between wel l  
being and emot ional  In te l l igence of  e lementary school  teachers of  
d is t r ict  Hamirpur  & Una wi th  respect  to thei r  t ype of  appointment .  

       2 .   There ex is ts  s ign i f icant  mean d i f ference on 
emot ional  in te l l igence of  e lementary school  teachers of  d is t r ic t  
Hamirpur  wi th  respect  to  thei r  t ype of  appointment . 

       3 .   There ex is ts  s ign i f icant  mean d i f ference on wel l  
being of  e lementary school  teachers of  d is t r ict  Una wi th  respect  to 
thei r  t ype of  appointment .  

       4 .  There ex is ts s ign i f icant  mean d i f ference on 
emot ional  in te l l igence of  e lementary school  teachers of  d ist r ic t  Una 
wi th  respect  to  their  t ype of  appointment .  

     5 .    There ex is ts  s ign i f icant  mean d i f ference on  wel l  
being of  e lementary school  teachers of  d is t r ic t  Hamirpur  and Una 
wi th  respect  to  their  t ype of  appointment .  

       6 .  There ex is ts s ign i f icant  mean d i f ference on 
emot ional  in te l l igence of  e lementary school  teachers of  d is t r ic t  
Hamirpur  and Una wi th  respect  to  their  t ype of  appointment .  
Delimitation of the Study 
 The study was delimited to: 

1  the variables i.e. well-being and emotional intelligence 
  

2  the sample was restricted to two hundred elementary school teachers 
only. 

3.  Confined to two districts i.e Una, and Hamirpur of Himachal Pradesh 
only. Methodology:-The present study utilizing descriptive survey method 
endeavours to analysis well being  in relation to emotional intelligence, of elementary 
school teachers of district Hamirpur and Una in Himachal Pradesh.  
 Population and Sample:-  A sample is the representative proportion of population. 
For the sample of the present study, out of twelve districts in the Himachal Pradesh, 
two districts viz:- Hamirpur and Una were randomly selected. Two hundred teachers 
of elementary school from seven Government and seven Public elementary schools 
were undertaken. One hundred from each district were collected.  

Tools Used:-In order to collect data from the selected sample, following 
standardized tests were used.  

1.    Well Being Scale by  Singh and Gupta(2001)was used by the researcher . 
Conta ins f i f t y i tems belonging to  f ive areas v iz : -1)  Phys ical  Wel l  
being,   2)  Mental  Wel l  being,3)   Socia l  Wel l  being,4)   Emot ional  
Wel l  being and 5)   Spi r i tual  Wel l  being.   

2.    Mangal’s Emotional Intelligence Inventory by S. K. Mangal and Shubhra Mangal   
(2004) was used by the researcher to measure emotional intelligence in respect to four 
aspects i.e.- intra-personal awareness, inter-personal awareness, intra-personal 
management and inter-personal management. 
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Statistical Techniques Used  
 For the present study, the statistical techniques viz:-  Mean, Standard 
deviation, Correlation and t-test were used for the analysis and interpretation 
of data. 

   Table- .1  Showing the Coefficient Of Correlation between Well Being 
and Emotional Intelligence of Regular & Contract Elementary School 
Teachers of  district Hamirpur and Una. 

Variable Well 
Being 

Emotional 
Intelligence 

       
“r” 

  Level Of                   
Significance 

 

Hamirpur 

Regular Df- 99 -0.33        *NS 

Contract 

 

Una 

Regular Df- 99  -0.20 *NS 

Contract 

Hamirpur Regular Df  49  -0.52 *NS 

 Contract Df  49  -0.07 *NS 

Una Regular Df  49  -0.17 *NS 

 Contract Df  49  -0.26 *NS 

        
      * Not significant at .05 level of significance. 
 
Interpretation:-   It is clear from the table  1  that the calculated ‘r’ value 
against each column as: 

�                        There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Regular & Contract Teachers of  district 
Hamirpur. 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Regular & Contract Teachers of  district 
Una. 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Regular Teachers of  district Hamirpur. 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Contract Teachers of  district Hamirpur . 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Regular Teachers of  district Una. 
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    Table- 2   Showing the Significance of Difference in Mean Scores between   
Regular & Contract Elementary School Teachers of  district Hamirpur on their 
Emotional Intelligence. 

 

             Df =98    at .05 level =1.98 & at .01 level = 2.63 

Interpretation:-   It is clear from the table 2 that the obtained Value of t- score 
has come out to be 6.08, which is higher than the table value of df 98 at   0.01 
level of significance and the result is significant . It means there exists significant 
difference between the regular and contract elementary school teachers of district 
Hamirpur on their emotional intelligence. So the hypothesis no-2 is accepted. It 
reveals that the mean value of regular teacher is 161.1 where as the mean value of 
contract teacher is 152.34 so the regular teachers have more emotional intelligence 
than Contract teachers. 

Table- 3.   Showing the Significance of Difference in Mean Scores between 
Regular & Contract Elementary School Teachers of  district Una on their 
well Being  

 

               Df =98    at .05 level =1.98 & at .01 level = 2.63 

Interpretation:-   It is clear from the table 3. that the obtained Value of t- score 
has come out to be 0.07, which is less than the table value of df 98 at   0.05 level 
of significance and the result is insignificant. It means there exists no significant 
difference between the regular and contract elementary school teachers of district 
Hamirpur on their well being. So the hypothesis no-3 is rejected.  

 

Group N Mean                                     SD SED ‘t’ Significance 

Regular 

 

50 

 

161.10 

 

5.66  

1.44 

 

6.08 

 

Significant at 
.01 level  Contract 50 152.34 8.45 

 

Group  N Mean                                       SD  SED    ‘t’ Significance 

Regular  50 

 

125.60 

 

9.64 2.197 0.07 **  NS 

Contract 50 125.44 12.18 
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Table-4.   Showing the Significance of Difference in Mean Scores between 
Regular & Contract Elementary School Teachers of  district Una on their 
Emotional Intelligence.  

 

Df =98    at .05 level =1.98 & at .01 level = 2.63 

Interpretation:-   It is clear from the table 4.  that the obtained Value of t- 
score has come out to be 3.84, which is higher than the table value of df 98 at   
0.01 level of significance and the result is significant . It means there exists 
significant difference between the regular and contract elementary school 
teachers of district Hamirpur on their emotional intelligence. So the hypothesis 
no-4 is accepted. It reveals that the mean value of regular teacher is 170.26 
where as the mean value of contract teacher is 160.32 so the regular teachers 
have more emotional intelligence than Contract teachers. 

Table- 5.   Showing the Significance of Difference in Mean Scores between 
Elementary School Teachers of  district Hamirpur and Una on their well 
Being  

         

Df = 198    at .05 level =1.96 & at .01 level = 2.58 

   Interpretation:-   It is clear from the table 5.  that the obtained Value of t- 
score has come out to be 32.26, which is higher than the table value of df 198 
at   0.01 level of significance and the result is significant. It means there exists 
significant difference between the elementary school teachers of district 
Hamirpur and Una on their well being. So the hypothesis no-5 is accepted. It  
shows  that the mean value of elementary school teachers of district Hamirpur  
is 197 .48 where as the mean value of elementary school teachers of district 
Una is 251.04  So the  teachers of Distt Una have possessing more  well being 
than the teachers of distt Hamirpur 

Group   N Mean                                     SD SED ‘t’ Significance 

Regular 50 

 

170.26 

 

13.94 

 

 

2.59 

 

3.84 

Significant at 
.01 level  

Contract 50 160.32 11.91 

Group   N Mean          SD  SED ‘t’ Significance 

Hamirpur  100 

 

197.48 

 

12.32  

1.66 

 

32.26 

 

Significant at 
.01 level Una 100 251.04 11.11 
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Table- 6.  Showing the Significance of Difference in Mean Scores between 
Elementary School Teachers of  district Hamirpur and Una on their 
Emotional Intelligence. 

Interpretation:-  It is clear from the table 6. that the obtained Value of t- 
score has come out to be 18.63, which is higher than the table value of df 198 
at   0.01 level of significance and the result is significant. It means there exist 
significant difference between the elementary school teachers of district 
Hamirpur and Una on their emotional intelligence. So the hypothesis no-6 is 
accepted. It  shows  that the mean value of elementary school teachers of 
district Hamirpur  is 313 .44 where as the mean value of elementary school 
teachers of district Una is 330.58  So the  teachers of Distt Una have 
possessing more  emotional intelligence than the teachers of distt Hamirpur. 

Main Findings 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Regular & Contract Teachers of  district 
Hamirpur. 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Regular & Contract Teachers of  district 
Una. 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Regular Teachers of  district Hamirpur. 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Contract Teachers of  district Hamirpur . 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Regular Teachers of  district Una. 

� There exists negative and insignificant relation between Well 
Being and Emotional Intelligence of Contract Teachers of  district Una. 

� there exists significant difference between the regular and 
contract elementary school teachers of district Hamirpur on their emotional 
intelligence. 

� there exists no significant difference between the regular and 
contract elementary school teachers of district Hamirpur on their well being. 

� there exists significant difference between the regular and 
contract elementary school teachers of district Hamirpur on their emotional 
intelligence. 

� means there exists significant difference between the 
elementary school teachers of district Hamirpur and Una on their well being. 

Group    N Mean                                     SD SED ‘t’ Significance 

Hamirpur  100 

 

313.44 6.04  

0.92 

 

18.63 

Significant at 
.01 level 

Una 100 330.58 6.98 
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� there exist significant difference between the elementary school 
teachers of district Hamirpur and Una on their emotional intelligence. 

 
Educational Implications 
 The findings of the present study give valuable contribution to 
learners, teachers, school administrators and educational planners on teachers’ 
well being and emotional intelligence.  

           The mental ability is helpful in choosing, designing and way of dealing 
in a particular manner of each and every activities of life. Emotional 
intelligence has growing concern of teachers’ mental ability which is not only 
aware of different situations but also helpful in managing it for the success of 
life. 

           The teachers’ emotional intelligence, perception regarding self 
and energetic way of dealing learning task assist him to become a complex & 
happiest human being. Thus, it is the concern of learners, educationists and 
educational thinkers to know, understand and apply the  teachers’ emotional 
intelligence in well being to establish rapport with all the way to be helpful for 
the success knowledge of well being and emotional intelligence has been 
useful for all members of society who take prime role towards teaching 
learning process. 
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