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This paper makes an attempt to study the employment opportunity by the weaker caste 

(SC and ST) persons in getting employment opportunities in Thoothukudi, Tamilnadu, 

India. This study has, on the basis of our survey data, proved that there exists a close 

relationship between low castes and low status, low paid jobs; similarly, it also 

established that there is correlation between high castes and high status, high paid jobs.  

Secondly, the general rate of unemployment among the low caste graduates is found to be 

very high (70 per cent), while it is lower among the high caste graduates (42 per cent). 

Hence, the main hypothesis of this study, that "lower social class graduates will have 

longer job search time, lower salaries, lower status jobs and higher possibilities of 

unemployment than higher class graduates" is confirmed. The major benefits of 

employment as well as self employment have gone to the Pallar Community within the 

weaker caste groups, followed by the Paraiyan and the Arunthathiar. The Scheduled 

Tribes benefit the least. Similarly, a major proportion (60 per cent) of the high paid jobs 

has been secured by the Pallar, while the share of Scheduled Tribes is naught. On the 

other hand, among the high castes, the Brahmins and Pillaimar appear to be benefiting 

most in both wage and self employment. 

 

KEYWORDS: employment opportunity, weaker caste, Scheduled Tribes, high castes, 
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INTRODUCTION: 

In India caste has governed social stratification for a least 2000years and still 

tetains its hold. The most important aspect of the reservation policy is related to 

education. Article 15(4) of the constitution empowers the state to make special provision 

for the educational advantage of Scheduled Castes and Tribes.  For instance, in India, the 

Law for Employment Promotion for SC and ST (Weaker caste), etc. introduced a system 

for promoting employment opportunities of weaker caste in the open labour market. This 

system, broadly speaking, consists of two major components: firstly, an employment 

quota system which obligates employers to employ weaker caste workers by a quota or a 

certain percentage of their workforce
1
. Secondly, a grant system which provides financial 

subsidies for those employers who have employed many weaker caste workers to 

compensate their financial burdens. 

Abstract 
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The weaker castes (Scheduled Castes and Tribes) which are the object of our 

study are grouped together because they share the same characteristics of backwardness 

in the educational and socio-economic spheres.  

Developmental policies and programmes that do not address gender disparities 

miss critical developmental opportunities. Education of weaker castes is vital not only on 

grounds of social justice but also because it accelerates social transformation. Promotion 

of gender equality in education is essential for human resource development. By 

educating weaker castes SC & ST you educate the whole family. Given that a weaker 

castes students has the responsibility of the whole family on herself, an educated is better 

capable of taking care of the health, nutrition and education of her children and more so 

be an active agent in the social and economic development of the country. It is evident 

that economic success everywhere is based on educational success. Literacy is the basic 

building block of education. It is a basic component of social cohesion and national 

identity. It leads to an improvement in the depth and quality of public opinion, as well as 

to more active participation of the marginalized in the democratic process. No society has 

ever liberated itself economically, politically, or socially without a sound base of 

educated weaker castes people. Education has a direct impact on weaker castes people as 

it creates in them awareness about their rights, their capabilities and the choices and 

opportunities available to them. Studies have indicated that there is a strong correlation 

between weaker castes students’ education and several developmental indicators such as 

increased economic productivity, improvement in health, delayed age at marriage, lower 

fertility, increased political participation, and effective investments in the next 

generation
2
. 

These studies attempt to answer why living standards among SC and ST are much 

lower than the rest of the population  show that along with differences in educational 

attainment between SC and Other households, the occupational characteristics of SC 

households’ places them at a disadvantage compared to other households, while for ST 

households, location factors rather than occupational characteristics are more important 

in explaining their higher poverty status explicitly address the effectiveness of job 

reservations on the economic opportunities of persons belonging to the SC and ST, 

finding that the boost provided by job reservations in raising the proportion of SC and ST 

individuals in regular salaried employment is 5 percent
3,4

. During 1990 riots and other 

forms of civil disruption occurred throughout India to protest the proposed extension of 

reservations in educational institutions and public sector jobs to Other Backward Classes 

(OBC). These were known as the anti-Mandal Commission riots, named after the 

Commission which recommended the extension of the quotas in admission educational 

institutions and in public sector jobs to the OBC. The issue of whether the compensatory 

discrimination that have been provided by the Indian state to SC and ST should also be 

provided to OBC has remained at the heart of the affirmative action debate in India, with 

recent proposals to extend the reservation policies for OBC to elite institutions of higher 

education and to the private sector. So far, there have been no studies that have examined 

the economic status of the OBC, and compared the determinants of the economic 

conditions of the OBC to those of SC and ST social groups and the remainder of the 

population. Given the far-reaching implications of the Mandal Commission findings and 

recommendations for India’s social fabric and the relevance of affirmative action policies 
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in India for other countries with similar disparities between social groups, this is an 

important gap in the literature
5,6

 . 

METHODOLOGY 

Data Collection 

The chief objective of this research was to make an assessment of the 

employment experiences of students from the Scheduled Castes (SCs), Scheduled 

Tribes(STs) and Other Backward Classes (OBC) who graduated from Manonmaniam 

Sundaranar and Anna  Universities (Thoothukudi Districts) during the academic years 

2008 and 2009, in different faculties, viz; arts, social sciences, commerce, sciences,  

medicine, engineering and education, and to find out whether they are at a disadvantage 

vis-à-vis members of the higher castes.  

 While discussing the main problem of educated unemployment, which is one of 

the most serious problems confronting the country, a picture of the extent of 

employment/self-employment secured by these graduates will also emerge. An attempt 

will be made to find out whether there exists any correlation between the weaker caste 

students and low paid jobs and a higher proportion of unemployment/underemployment. 

In other words, whether weaker caste families are normally bracketed with low incomes; 

and high caste families with relatively higher incomes. 

 This study also makes an attempt to measure the time-lag between graduation and 

the date of employment. While doing so we have tried to measure the overall rates of 

unemployment/underemployment of the sample graduates belonging to various faculties 

and subjects. Finally, the responses of the sample students regarding various difficulties 

experienced by them in the course of seeking employment in different sectors of the 

economy, have been recorded and analyzed. Their reactions are likely to prove useful to 

policy makers and planners. 

Sample selection 

The study is conducted among the SC and ST students in Thoothukudi district. 

Thoothukudi district is divided into 8 taluks. The taluks are further divided into 12 

blocks, which is further divided into 462 villages.lThoothukudi is located strategically 

close to the East-West International sea routes on the Southeast coast of India. It is a 

coastal town with a sea port and has been recently upgraded as Corporation. The next 

step was the selection of a sample of students from these 13 colleges, who belonged to 

the Scheduled Castes (SCs), Scheduled (STs) Other Backward Classes (OBC) 

communities and General communities. A complete list of students, both weaker castes 

and high castes, who graduated from the selected colleges, during the reference years 

2008 and 2009 (both March-April and October-November Examinations), was obtained 

from the Examination Branch of the Manonmaniam Sundaranar  University, Tirunelveli. 

All these successful graduates were classified into two categories, viz. (i) SC, ST and 

OBC, and (ii) the rest or the higher castes. As the main object of this study is to assess the 

employment experiences of the "weaker castes" students, a second sample of "high 

castes" students was necessary to act as a control on the former. 

Mailed Questionnaire Method and Personal Interviews 
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Originally, I have envisaged the "Personal Interview Method" to seek the 

responses of the sample of students. But, subsequently it was found that this method was 

not only time consuming but also involve considerable expenditure. Hence, it was 

decided that the "Mailed Questionnaire Method" for those outside Thoothukudi City and 

a small "Personal Interview Method" for those staying in Thoothukudi City should be 

adopted. I have selected 602 students during the reference years 2008 and 2009, from the 

Manonmaniam Sundaranar University, Tirunelveli. Of these, 450 were residing outside 

Thoothukudi City while the remaining 152 were from Thoothukudi City itself. About 582 

reply-paid post-cards were sent to the parents of the selected students at their permanent 

addresses to obtain their present addresses, and 422 replies were received. The 

questionnaires were immediately sent to them (last week of December 2011) so as to 

obtain quick responses. Reminders were also sent. A period of two full months was given 

to the respondents to return the questionnaires duly filled in. A total number of 388 

completed forms was received as at the end of January 2012. The response rate of those 

residing outside Thoothukudi City, on the basis of total number canvassed was observed 

to be quite satisfactory, 368 responses out of 422. Personal interviews of the 78 graduates 

residing in Thoothukudi City were also undertaken during the months of November and 

December 2011. The difficulty here was that as the majority of these students were 

staying in rented buildings at the time of their graduation, they had left their houses 

without giving their current addresses or whereabouts. Therefore, the response rate, in 

this case, was found to be low. Out of a total number of 78 students only 52 could be 

personally contacted by the investigators, giving a response rate of 66 per cent. Taking 

both groups together, the total response rate was observed to be about 420 students. But if 

all the graduates are taken into account, then, the response rate falls to 64.5 per cent (or 

420 responses out of 660 students). After inspection of the completed questionnaires, it 

was found that a small number were not properly answered, and in the event, eleven had 

to be rejected. However, the sample gives fair representation to Scheduled Castes, 

Scheduled Tribes and Other Backward Classes weaker (or low) castes and to Brahmins, 

Pillaimar, etc. as high caste communities. In fact, due to the fact that the proportion of 

high caste students receiving higher education is generally higher than that of the weaker 

caste students, and due to the nature of sampling adopted, the size of the "control group" 

turned out to be larger than that of the "weaker caste" group. But given the lack of time at 

our disposal, we were not able to carry out a further sample survey of the non-respondent 

students included in this study. 

Results and Discussion 

The Caste Structure of the weaker Caste : 

The sample size of the weaker caste graduates was 344, who belonged to the three 

major communities mentioned. They were further classified on the basis of their sub 

castes, as indicated in the following Table 1. (This classification is based on the circular 

recently issued by the Government of Tamilnadu) 

Scheduled Castes (SC)  Overall the sample included 256 or 74.4 per cent of Scheduled 

Castes; 76 or 22.1 per cent of Other Backward Classes  and only 2 or 0.58 per cent of the 

Scheduled Tribes. This reflects the educational progress made by each during the last 30 

years. Thus the Scheduled Caste community is far ahead of the other two low caste 
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communities in the field of higher education. A further analysis of this group indicates 

that the sub-caste Pallar is the major community enjoying the benefits of higher 

education, i.e. 70 per cent. (In the Background section, it was stated that the Pallar were 

the first to show an interest in taking up educational opportunities.) Representation of 

other sub-castes is very small. 

Scheduled Tribes (ST): The sample included only 2 (or 0.58 per cent) belonging to three 

tribes, 

Other Backward Classes (OBC): The percentage of graduates here was relatively 

higher (22.09 per cent or 76 respondents), and in all 11 different Other Backward Classes 

were represented, among whom the Nadar (10 per cent) predominated. 

The Caste Structure of the High Caste  

 The total number of high caste graduates included in the sample was 86. Like low 

caste communities, the high caste communities also have various Sub-Castes as shown in 

Table 1. The Pillaimar community, which forms a majority in Thoothukudi, comprised 

38 per cent of the total (or 214 respondents) with the Brahmins occupying second place 

(33 per cent or 185 respondents).  

Although the Brahmins form hardly 1 per cent of the total population in 

Thoothukudi they occupy a dominant position in the field of education, and in fact, are 

considered to be the most advanced community in Tamilnadu. Hence their high 

representation in the sample. More than 20 other sub-castes are also represented in small 

numbers 

Caste and Employment  

Formerly the Brahmins were looked up to provide leadership but today the 

educated sections of the middle, land-owning castes have become the elite of rural areas 

and small towns. Gains from educational progress have largely been confined to these 

small sections of the population and have helped the landless in only a limited measure
7
. 

The former elite tends to have migrated to urban areas and because of their tradition of 

education and near monopoly of white collar jobs, they still manage to obtain urban 

employment though their monopoly is being eroded by the rise of the newly educated and 

shifts in political power. So far as job reservations for the SC/ST are concerned, these 

operate, of course, only in the public sector. In the central services, the percentage of 

Classes I and II in 2006 represented by the SC and ST were 6.8 and 2.1 percent 

respectively. Thus the high castes still dominate the highest paid posts, but Class III has 

large numbers of middle caste educated of rural origin. Class IV, on the other hand has a 

significant proportion from the SC and ST who are over-represented at this level and 

perform the lowest paid jobs (peons, sweepers). However, there are a great number of 

low caste working as primary school teachers. In Secondary and Collegiate education, the 

older institutions have a staff composed largely of high castes while the new institutions 

have recruited from the middle and low castes. 
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During the last three decades a significant number of entrepreneurs from non-

business/trading castes have begun operations so that this sector is now open to all. In 

addition the legal and medical professions have members of all caste levels. 

To summaries, the greatest advances for the low castes have occurred in public 

transport, public services (education, health, etc.), political organisations and such like. 

But the situation is not uniform; it ranges from metropolitan areas where caste 

consciousness is not overtly expressed to rural areas where everyone is acutely conscious 

of caste. A disturbing factor is that the pace of change is slowing down due to stagnation 

of economic development. It is now more difficult to reach higher education level and 

even when this step has been achieved, there are relatively fewer posts in Government 

service or the professions, so that if the lower castes are to continue to advance, 

additional measures would have to be taken. The problem of employment will be 

discussed in two parts, viz. 

1) Employment or service employment, and 

2) Self employment 

The Extent of Educated Employment/Unemployment 

As the sample consists of "educated" persons, they naturally seek employment on 

a regular long term basis, unlike illiterate rural people, who generally seek work on a 

"daily" or "weekly" basis . In other words, we are enquiring into the problem of "open 

unemployment" among educated youth. Table 2 gives details regarding the extent of 

wage and self employment and open unemployment among the sample low caste and 

high caste graduates. This table indicates one major fact, that despite reservation of jobs 

for the low caste communities, the incidence of unemployment among weaker castes is 

remarkably high at 63 percent, while the percentage among the high caste students 

though still high, is relatively lower at 36.5 percent. In determining the "labour force", 

students who were continuing studies, i.e. research etc., during the survey period were 

excluded. There were 30 (or 8.9 percent) among the low castes and 26 students (or 30.2 

per cent), among the high castes in this category. Secondly, we also excluded those 

students who had clearly stated that they needed no employment at all. In this way, out of 

the total number of 334 low caste and 86 high caste graduates, the actual number of job 

seekers in the labour market was 300 and 60 graduates respectively . This number was 

considered as the "labour force" available for various jobs. 

Extent of Service of Wage Employment  

Out of the total number of 475 low caste graduates only 101 or 21.3 per cent 

secured jobs in different sectors of the economy Table 2. Against this the percentage of 

high caste graduates obtaining wage employment was higher at 30.2 per cent (or 158 

graduates out of 523 job seekers). 

Extent of Self Employment  
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This was observed to be very low for both groups, i.e. only 3.3 percent (10) of the 

low caste and 16.6 percent (10) of the high caste graduates. However, evidently the 

possibilities of self-employment for the high castes are greater. 

Sector-wise Employment  

Information regarding the employment of sample graduates in Government, Semi-

Government and private sectors of the economy was analyses. It was interesting to note 

that the percentage distribution of jobs secured by the low caste and high caste graduates 

is much the same in all sectors. The Government (central and state) sector absorbed the 

highest proportion, i.e. 42.3 percent for low caste and 37 percent for high caste graduates. 

The Semi-Government sector absorbed about 30 per cent of the employees in each 

category. This sector includes services like Municipalities, State Transport, Electricity 

Boards, Life Insurance Corporations, Cooperatives, etc.. The private sector which mostly 

includes private schools and colleges and to a limited extent private industrial units, 

accounted for 32 percent of the total wage employment, for both low caste and high caste 

graduates. 

Nature of Jobs 

The following table 3 shows the number as well as the proportion of employees 

who secured different types of jobs after graduation. For a closer examination, we have 

classified graduates on the basis of major castes. It is evident that the samples of 

graduates have a wider variety of jobs like clerks and typist (the majority), teachers, 

office assistants, salesmen, accountants, police constables, doctors, engineers and 

lecturers, etc. It is interesting to note that a few of the graduates, belonging to both low 

and high caste categories, were compelled to work as industrial and agricultural workers, 

due to the non-availability of suitable jobs. 

Caste and Job Opportunities 

The study reveals the fact that among the weaker caste communities the 

Scheduled Castes (SC secured the largest proportion of total jobs, i.e. 58 percent, being 

similar to their proportion in the sample (80 percent). A closer examination also indicated 

that within the Scheduled Caste group again, the Pallar community
 
has been the largest 

single group benefiting from these job opportunities, securing 70 percent of the total jobs 

going to the weaker or low castes (they represented 58 percent of the SC group). Other 

backward Caste (OBC)
 
graduates obtained about 100 percent of the total jobs available to 

weaker castes while representing only 40 percent of the weaker castes.  The Scheduled 

Tribes (ST) graduates obtained 1 percent of the total jobs but were just 1 percent of the 

sample (Table 4).
 

CONCLUSION 

Finally we conclude from this study that among the low caste group, the sub-caste 

Pallar community has been the largest single beneficiary of higher education resulting in 

securing of employment while the community benefiting least is the Scheduled Tribes. 

Turning to the position of high caste graduates, the Pillaimar and Brahmins seem to 
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constitute the largest single beneficiary securing about 47.6 percent in the low paid job 

and Brahmin 58.8 percent in the high paid job. As the Brahmin community in Tamilnadu 

is considered to be the most highly educated, white collar jobs being their main 

avocation, it is to be expected that their proportion in total services is highest among the 

high caste graduates.  
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Table 1:  Number of students in Thoothukudi based on the category of caste 

 Scheduled Caste 

S.No Sub-Caste Number Percentage to total 

1 Pallar  138 31.24 

2 Paraiyar, or Sambavar 82 18.86 

3 Arunthathiyar 22 5.06 

4 Adi Dravidar 10 2.3 

5 Others 04 0.92 

 Scheduled Tribes 

6 Muthuvan 1 0.23 
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7 Malai Arasyan 1 0.23 

 Other Backward Caste 

8 Nadar 27 6.21 

9 Devar 13 2.99 

10 Paravar 18 4.14 

11 Vanniyar 04 0.92 

12 Chettiyar 08 1.84 

13 Others 06 1.38 

 High Caste   

14 Pillaimar 42 9.66 

15 Brahmin 32 7.36 

16 Others 12 2.76 

 

Table 2:  Percentage of Employment/Unemployment amongst the Sample 

Graduates 2011 & 2012 

S.No Category Low Caste Percentage of 

Total 

High Caste Percentage of 

Total 

1

1. 

Total Sample 

(persons) 

          334 - 86 - 

2

2. 

Education 

continued 

30 - 26 - 

3

3. 

Voluntary 

unemployed 

- - - - 

5

4. 

Labour force 

(1-2-3) 

          300 100% 60 100% 

5.  Employment 99 32.6% 28 46.4% 

7

6. 

Self 

employment 

10 3.3% 10 16.6% 

8Total           109 35.9% 38 63% 
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7. employment 

(5+6) 

8

8. 

Fully 

unemployed 

(4-7) 

          191 63% 22 36.5% 

 

Table 3: Natures of Jobs Secured by the Sample Graduates 2011 & 2012 

Nature of Job Low Castes High Castes 

No.of Persons Percentage No.of Persons Percentage 

Clerks/Typists 20 18.2 09 23.6 

Police Constable 17 15.4 02 5.2 

Laborers 13 11.8 01 2.6 

Teachers 12 10.9 03 7.9 

VAO 09 8.2 - - 

Salesman 07 6.3 03 7.9 

Lecturers 05 4.5 04 10.5 

Accountant 05 4.5 01 2.6 

Office Assistant 05 4.5 - - 

Police Sub-

Inspector 

03 2.7 01 2.6 

Engineers 03 2.7 04 10.5 

Telephone 

Operator 

02 1.8 - - 

Postmaster 02 1.8 - - 

Doctors 02 1.8 03 7.9 

Compounders 02 1.8 - - 

Stenographers 02 1.8 - - 

Librarian - - 01 2.6 
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Software 

Companies 

- - 04 10.5 

Chemical 

Assistant 

- - 02 5.2 

Total 109 100 38 100 

 

 

Table 4: Jobs Secured by Caste Graduates Classified as Low and High Paid 2011 & 

2012 

Nature of Job Low Caste High Caste 

SC ST OBC Total Pillaimar Brahmin Others Total 

Low paid job 

Clerks/Typists 13 01 06 20 04 03 02 09 

Police Constable 11 - 06 17 01 01 - 02 

Laborers 10 - 03 13 01 - - 01 

School Teachers 07 - 05 12 02 01 - 03 

VAO 06 - 03 09 - - - - 

Salesman 02 - 05 07 01 - 02 03 

Accountant 02 - 03 05 - 01 - 01 

Office Assistant 03 - 02 05 - - - - 

Telephone 

Operator 

- - 02 02 - - - - 

Postmaster - - 02 02 - - - - 

Stenographers - - 02 02 - - - - 

Chemical 

Assistant 

- - - - 02 - - 02 

Compounders 02 - - 02 - - - - 

Total 56 01 39 96 10 06 04 21 
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Percentage 58.3 1 40.5 100 47.6 28.5 19 100 

High Paid job 

Doctors 01 - 01 2 01 02 - 3 

Librarian - - - - - 01 - 1 

Software 

Companies 

- - - - 01 02 01 4 

Lecturers 02 01 02 5 02 02 - 4 

Police Sub-

Inspector 

01 - 02 3 01 - - 1 

Engineers 01 - 02 3 - 03 01 4 

Total 05 01 07 13 05 10 02 17 

Percentage 38.4 7.7 53.8 100 29.4 58.8 11.7 100 

 


