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The youths of India face problem in seeking job in the globalised era, the competition 
has intensified like never before between industries requiring them to improve 
efficiency of their product and services. That leads in recruiting the fewer 
multitasking skilled workers than ordinary workers. The entry and existence of youths 
into companies have become tougher and challenging. New trends of automation, 
restructuring have already minimised the job sector. The technology driven industrial 
sector demands more profoundly skilful workers as their tasks have become more 
complex and cognitive than ever. This need is identified and Government of India 
initiated the Skill India mission to overcome the problem of unemployment. The 
quality and the quantity gap in terms of skilled labour force in India looks like a 
fantasy than reality. According to the estimations, India will need the demand of 500 
million of skilled workers by 2022. Skill Development in India has become a crucial 
factors for some specific reasons. Being the most populous country after China, India 
also has highest percentage of youth population in the world. Unlike China where the 
aging population is turning to be unproductive, India enjoys its ‘demographic 
dividend’ with energetic and productive youths. Secondly labour market in India has 
highly hierarchical and diversified in nature. Vocational training has remained as the 
neglected area for various reasons. Education and curriculum based on theoretical 
methodologies have increased the degree holders without any skills to find suitable 
jobs in the market whereas companies claim that the students who come to them 
seeking jobs doesn’t possess required sets of skills. The jeopardy has highlighted the 
need of Skill education at present than never before. The new policy of Skill India by 
PM Narendra Modi has given boost to skill education in India and Government’s 
claim shows its success in their declarations.  
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Introduction 

Skill Development in India has become a crucial factors for some specific reasons. 
Being the most populous country after China, India also has highest percentage of 
youth population in the world. Unlike China where the aging population is turning to 
be unproductive, India enjoys its ‘demographic dividend’ with energetic and 
productive youths. Secondly labour market in India has highly hierarchical and 
diversified in nature. As per the World Bank report in 2012, 14% employment in 
India is only from organized sector and remaining 86% is completely segregated into 
numerous informal sectors including self-employment. Thirdly India’s fast economic 
growth comes from service sector. The growth particularly in private sector that 
surged between 1991 to 2000 post economic globalization was ‘job less’ growth. This 
resulted in serious implications for young unemployed generations to work forcefully 
in informal sectors on low wages or be self-employed with no future and economical 
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security. Fourthly though formal education is made as one of the fundamental right by 
Government and it was supplied with tremendous opportunities in primary and 
secondary education, the training opportunities remained unattended. The vocational 
training data shows that only 2.4 % population had vocational training in 2004-2005 
and the share declined to 2% in the year 2009-2010 between the age group of 15 to 
29. The Indian government has recently uniformed a policy to promote skill 
development at large scale to change the face of economic growth with generation of 
massive employment opportunities for youths of India.  

Need for Skill Development 

The youths face problem in seeking job in the globalised era, the competition has 
intensified like never before between industries requiring them to improve efficiency 
of their product and services. That leads in recruiting the fewer multitasking skilled 
workers than ordinary workers. The entry and existence of youths into companies 
have become tougher and challenging. New trends of automation, restructuring have 
already minimised the job sector. The technology driven industrial sector demands 
more profoundly skilful workers as their tasks have become more complex and 
cognitive than ever.  

“Here is a pointer why industry groans about the lack of skilled manpower. Just 2% of 
India’s youth and only about 7% of the whole working age population have received, 
a recently released survey report reveals. As in the past, hereditary learning or 
learning on the job continue to generate more skills than the whole formal vocational 
training set up of the country which includes 8,800 ITI’s and 450 polytechnics. 
Hereditary learning – carrying on the family’s trade like farming or pottery making – 
is the source of needed skills for 1.8% while learning on the job teaches 1.7% of the 
people between 15 and 59 years of age. In this age group, only 1.6% persons had got 
formal vocational training.” Reported at Times of India’s portal. 

Additionally, the global economy is increasingly becoming “knowledge & 
technology driven” demanding a higher intensity of knowledge and skills to perform 
job. Global as well as local labour markets are becoming increasingly casual and 
flexible. Companies are experimenting more flexible employment practices. An 
increased proportion of workers, especially new to the labour market, must now work 
as casual labour, without job security and stable career prospects. Finally, because 
more people are migrating across national borders seeking work, youth from 
developing countries are increasingly exposed to global labour markets, competing 
even with workers outside their own countries who offer more knowledge, skills, 
qualifications, or competencies, or for lower wages. Without proper skills set one 
cannot imagine to cope up with dynamically driven industrial sector. Hence the need 
for skills education is the most urgent issue Government has taken up on priority 
basis.   

The Need of skills Development in India 

Ms. Swati Shantaram Mujumdar, March 2003, “A Study of Significance of 
Vocationalisation of Education and Skill Development in India with special reference 
to the State of Maharashtra” has analysed the present problems and possible 
recommendations for vocational training, skill and development sector in the state of 
Maharashtra. It was found that the Central government has realized the direct relation 
between skills based education and its importance in gaining employment for the 
youth of our country. The present scenario around this sector is quite unwelcoming 
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and there is scope for significant reforms in the area. The researcher in the course of 
over 2-3 years of its in-depth research, identified problems in the governance, 
regulation ,administration, planning, policy, standards and other aspects related to the 
Vocational Education, Training and Skill Development sector. It was found that 
vocational education is being provided without considering the present problems. 
(Mathew, 2017)  

The quality and the quantity gap in terms of skilled labour force in India looks 
like a fantasy than reality. According to the estimations, India will need the demand of 
500 million of skilled workers by 2022. The skill capacity has been assessed in the 
form of general education and vocational training level of the Indian workforce in the 
age group of 15-59 and which was found to extremely low i.e. around 38% of the 
workforce are not even literate, 25% are having below primary or up-to primary level 
of education and remaining 36% has an education level of middle and higher level 
whereas only 10% of the workforce is vocationally trained (with 2% formal and 8% 
informal training) thereby implying that very few new entrants to the work force have 
any marketable skills as compared to developed economies such as Korea (96%), 
Germany (75%), Japan (80%) and United Kingdom (68%). There are about 1.5 
million schools in India and 250 million students from primary to higher & secondary 
levels. Higher education comprises 20.7 million students and out of that 24% students 
opt for open universities and diploma courses. Vocational trainings are imparted in 
government Industrial Training Institutes (ITI) nearly 10,000 ITI catering the need for 
1.3 million students. There remains the gap of 20% between the training capacity 
i.e.4.3 million against the requirement of 22 million skilled workers a year. 

“Vocational Education is the weakest link in our educational system. Even after 
60 years of planning, our skill development both quantitatively and qualitatively is 
amongst the lowest in the world and it has not contributed in our economic growth but 
created unemployment / under employment and colossal wastage of our Human 
capital.” ( Verma, 2014) 

Governments Initiative 

Vocational Education ,Training and Skill Development (VETSD) means all forms and 
levels of the educational process involving, in addition to general knowledge and 
academic skills, the study of technologies and related sciences, the acquisition of 
practical skills, know-how, attitudes and understanding relating to occupations in the 
various sectors of economic and social life. Vocational Education, Training and Skill 
Development (VETSD) are further understood to be:-  

(a) A means of preparing for occupational fields and for effective participation in the 
world of work. 

(b) An aspect of lifelong learning and a preparation for responsible Citizenship. 

 (c) An instrument for promoting environmentally sound sustainable development. 

Skill India ‘the most discussed and debated word in these days, started as a campaign 
hurled by Prime Minister of India  Narendra Modi on 15 July 2015 which aim to train 
over 40 crore people in India in different skills by 2022. It includes various initiatives 
of the government like "National Skill Development Mission", "National Policy for 
Skill Development and Entrepreneurship, 2015", "Pradhan Mantri Kaushal 
VikasYojana (PMKVY)" and the "Skill Loan scheme". 
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The National Skill Development Corporation India 

 (NSDC) was setup as a one of its kind, Public Private Partnership Company with the 
primary mandate of catalysing the skills landscape in India. It is based on the 
following pillars: 

1.Create large and good quality vocational institute. 

2.Reduce risk by providing patient capital. Including grants and equity. 

3.To enable the creation and sustainability of support systems required for skill 
development. This includes the Industry led Sector Skill Councils.  

“The Ministry is responsible for co-ordination of all skill development efforts 
across the country, removal of disconnect between demand and supply of skilled 
manpower, building the vocational and technical training framework, skill up-
gradation, building of new skills, and innovative thinking not only for existing jobs 
but also jobs that are to be created.”(msde.gov.in) 

The website of Ministry of Skill Development and Entrepreneurship claims the 
achievement as follows:-   

• Over 5.2 million students trained 
• 235 private sector partnerships for training and capacity building, each to train at least 

50,000 persons over a 10-year period. 
• 38 Sector Skill Councils (SSC) approved in services, manufacturing, agriculture & 

allied services, and informal sectors. Sectors include 19 of 20 high priority sectors 
identified by the Government and 25 of the sectors under Make in India initiative. 

• 1386 Qualification Packs with 6,744 unique National Occupational Standards (NOS). 
These have been validated by over 1000 companies. 

• Vocational training introduced in 10 States, covering 2400+ schools, 2 Boards, 
benefitting over 2.5 lakh students. Curriculum based on National Occupational 
Standards (NOS) and SSC certification. NSDC is working with 21 universities, 
Community Colleges under UGC/AICTE for alignment of education and training to 
NSQF. 

• Designated implementation agency for the largest voucher-based skill development 
program, Pradhan Mantri Kaushal VikasYojana. 

• Skill Development Management System (SDMS) with 1400 training partners, 28179 
training centres, 16479 trainers, 20 Job portals, 77 assessment agencies and 4983 
empanelled assessors. Hosting infrastructure certified by ISO 20000/27000 supported 
by dedicated personnel. ( msed.gov.in)  
Conclusion 

The paper discussed about the role of Skill Development in removing the most 
urgently attention demanding issue of un-employability. The conventional education 
system has not given optimum results in producing more job oriented skills 
professional. It is the need of the hour to create awareness regarding the skill 
education and skill developments.  
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