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The main objective of the study is to find out level of job satisfaction of teacher educators 

in relation to organizational structure and sex. For achieving objectives of the study, descriptive 

method was adopted. 60 teacher educators were selected by using purposive sampling from 

Dehradun state as sample. Job satisfaction scale standardized by Dr. Amar Singh and Dr. T.R 

Sharma was used for collecting data. The collected data were analyzed by using percentage and 

t-test and accordingly interpretations are made. It was found that that there is no significant 

difference in job satisfaction of teachers educators in relation to organizational structure, and sex. 

The results obtained revealed that most of the teacher educators have average job satisfaction. 

Thus, the educational authorities need to take initiatives for equipping teacher educators for 

better job satisfaction. 
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Teacher education programme is intimately related to the society and is conditioned 

by ethos, culture and character of the nation. A nation has to provide the right type of 

education for its teachers who are ultimately responsible for shaping its destiny. Teacher 

Education plays a central role in professional development of teachers. Traditionally, the 

concept of teacher education programmes was identified with the training of teachers for 

classroom teaching in a face-to-face situation. This programme mainly involves practice 

teaching, that is, techniques of imparting knowledge, skills, attitude and also deals with the 

underlying principles of education and a set of ideas or values which are implicit in  

One of the important variables for better teaching and learning is job Satisfaction 

level of teachers, teacher educators. 

� Blum (1956) defines “Job satisfaction is the result of various attitudes a person 

hold towards job, related factors and life in general.” 

� According to Mumford (1970), “Job satisfaction as degree of fit between 

organizational demand and individual needs.” 

 

Job satisfaction is one such attitude which expresses likes and dislikes or other related 

entire feelings with which the employees view their works. Attitudes are the feelings, beliefs or 

mental set that affect individual’s entire life style. Job satisfaction is a multi dimensional concept 

that is reflected in various aspects of one’s work. An attitude which results from a balancing and 

summation of several specific likes and dislikes experienced in connection with the job. There 

evaluation may rest largely upon one’s own success or failure in the achievement of personal 

objectives, keeping in mind the perceived contribution towards the job. 

Abstract 
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Job satisfaction basically refers to one’s feeling or state of mind regarding nature of 

their work. Job can be influenced by variety of factors like quality of one’s relationship with 

their supervisor, quality of physical environment in which they work, degree of fulfillment 

in their work, etc. Positive attitude towards job are equivalent to job satisfaction where as 

negative attitude towards job has been defined variously from time to time. In short job 

satisfaction is a person’s attitude towards job. Job satisfaction is an attitude which results 

from balancing & summation of many specific likes and dislikes experienced in connection 

with the job their evaluation may rest largely upon one’s success or failure in the 

achievement of personal objective  

 

In educational system Colleges of Education can be considered as crucial agents for 

bringing out desirable changes. The teacher educators and student teachers are called as human 

resources of B. Ed. colleges. A head of American Corporation once said, "We do not build 

automobiles, airplanes, we build men, the men build products. If peoples are properly shown 

right direction they will build high quality products." In same way teacher educator gear all 

activities of student teachers in positive direction. For this purpose teacher educators must have 

various qualities such as good teaching aptitude and job satisfaction are some of them. 

If teacher educators not are satisfied in their job, they cannot teach effectively and will not 

be able to give proper training to the individuals, who are to be prepared professionally for 

teaching profession. Dissatisfied teacher educators become a nuclear of problems in the 

whole system of education, unless the teacher educators are helped to derive satisfaction in 

their jobs, the work they do will not be effective both from the point of view of their own 

personal growth and professional contribution in terms of future preparation of teachers. 

Understanding the job satisfaction is undoubtedly a vital phenomenon for B.Ed. College as 

it is for any other organization. 

Therefore, it becomes very much necessary to study the level of job satisfaction among 

B.Ed. teacher educators in relation to their several demographic variables. 

 

  OBJECTIVES OF THE STUDY 

The following are the objectives of the study: - 

• To study the extent of job satisfaction among the teacher educators in government 

and private B.Ed. colleges. 

• To study the extent of job satisfaction among the male and female teacher educators 

in B.Ed. colleges. 

  HYPOTHESIS OF THE STUDY 

i. There will be no significant difference in job satisfaction among the teacher educators of 

government and private B.Ed. colleges. 

ii. There will be no significant difference in job satisfaction among male and female teacher 

educators. 

 

  DELIMITATIONS OF THE STUDY 

� The present study is delimited to the teacher educators of B.Ed. colleges only 

� The study is limited to the B.Ed. colleges of Dehradun district. 

� The study is limited to only 60 teacher educators of B.Ed. colleges. 
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 METHOD APPLIED 

The investigator used the most appropriate method to meet the final result i.e. Survey 

Method. 

. 

  POPULATION 

A population in any group of individuals that have one or more characteristics in 

common, that are depend upon the interest of the researcher. The defined whole or aggregate is 

called the population of the study, which is required to be defined clearly for the current study, 

the investigator has drawn the sample from the B.Ed colleges of Dehradun. The survey has been 

done on the teacher educator’s of the government and private B.Ed. colleges of the district 

Dehradun. Therefore, the result of the study is applicable to the population of Dehradun district. 

 

  SAMPLING 

The investigator followed the purposive sampling to meet the actual and useful results. 

For the present study the sample was drawn randomly from Dehradun district. Out of which 2 

B.Ed colleges are purely Government while 5 are private. The total sample was of 60 

individuals.  

 

                                  Figure- 1 Types of B.Ed Colleges 

 

TOOL USED IN THE STUDY 

JOB SATISFACTION SCALE 

This scale was developed by Dr. Amar Singh M.A., B.A (Hons), PhD, P.E.S. 

Government Mahendra College Patiala. Dr. T.R Sharma M.A., B.Sc (Hons), M.Ed, PhD, P.E.S. 

5

2

Private

Government
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(Retd.) former Dean and Professor Panjabi University Patiala. JSS have 30 items each item is 

related to Job Satisfaction with five response alternatives. 

COLLECTION OF DATA 

Data collection is essentially an important part of the research process so that the 

inferences, hypotheses or generalizations tentatively held may be identified as valid, verified as 

correct, or rejected as untenable. In order to collect the requisite data for any research problem, 

the researcher has to sample the population concerned, since it is not possible to encompass the 

entire population, to devise appropriate tools and techniques for measuring the attributes 

concerned, and to administer these tools on the selected sample or samples for collecting relevant 

data. 

The sample size was as following: 

Table- 1 

S.No. Name of the college Type No’s of teacher 

Educator’s 

1 D.W.T, Dehradun Government 7 

2 D.A.V(P.G) College, Dehradun Government 6 

3 Pestle weed college of information 

technology, Dehradun 

Private 14 

4 Dronas college of management and 

technical education, Dehradun 

Private 5 

5 Maya Institute of technology and 

management, Dehradun 

Private 11 

6 Trinity college of Education, 

Dehradun 

Private 8 

7 Beehive P.G college Private 9 

 

Figure-2 

 
 

Teacher Educators in Government 

B.Ed. Colleges
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Figure – 3 

 

 
 

Methodology 

The present study has been undertaken as systematic and scientific process in the much 

needed field of Job Satisfaction among B.Ed. Teacher Educator’s. The criterion for statistical 

significance and further generalization are at the 0.05 and 0.01 level of confidence. 

In the present study, the analysis and interpretation of data has been divided into following 

two parts: 

1. Analysis of Percentage 

2. Analysis of ‘t’-value 

Testing of Hypothesis 

Table- 2: Difference in level of Job Satisfaction among teacher educators 

B.Ed. College Teacher Educators Level of Job Satisfaction 

High Job 

Satisfaction 

Average Job 

Satisfaction 

Low Job 

Satisfaction 

Total 

Total teacher Educators 11 (18.33) 37 (61.67) 12 (20.00) 60 

It is observed from Table no. 3 that out of 60 teacher educators of B.Ed. colleges, 18.33% had 

high job satisfaction, 61.67% had average job satisfaction and 20.00% had low job satisfaction. 

Thus, it is interpreted from the table no. 3 that most of the B.Ed college teacher educators have 

average job satisfaction.  

Teacher Educators in Private B.Ed. 
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Table- 4.1 : Organizational structure

teacher educators

 

Teacher Educat

Government college

Private college

Total 

It is observed from Table no. 4.1 that out of 13 teacher educators of Government B.Ed. 

colleges, 15.38% had high job satisfaction, 69.23% had average job satisfaction and 15.38% had 

low job satisfaction. Similarly out of 47 teacher educators of private B.E

high job satisfaction, 59.57% had average job satisfaction and 21.28% had low job satisfaction.

Thus, it is interpreted from the table no. 4.1 that most of the teacher educators belonging 

to different B.Ed. colleges have average job
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Figure- 4: Job Satisfaction among teacher educators

Ho 1: There will be no significant difference in the extent of Job Satisfaction between 

Teacher Educators of Government and Private B.Ed. College.

4.1 : Organizational structure

teacher educators 

Teacher Educators 

Government college

Private college 

It is observed from Table no. 4.1 that out of 13 teacher educators of Government B.Ed. 

colleges, 15.38% had high job satisfaction, 69.23% had average job satisfaction and 15.38% had 

low job satisfaction. Similarly out of 47 teacher educators of private B.E

high job satisfaction, 59.57% had average job satisfaction and 21.28% had low job satisfaction.

Thus, it is interpreted from the table no. 4.1 that most of the teacher educators belonging 

to different B.Ed. colleges have average job
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low job satisfaction. Similarly out of 47 teacher educators of private B.E
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4: Job Satisfaction among teacher educators

ll be no significant difference in the extent of Job Satisfaction between 

Teacher Educators of Government and Private B.Ed. College.

4.1 : Organizational structure-wise difference in level of Job Satisfaction among 

LEVEL OF JOB SATISFACTION

High Job 

Satisfaction

2 (15.38)

9 (19.15)

11 (18.33)

It is observed from Table no. 4.1 that out of 13 teacher educators of Government B.Ed. 

colleges, 15.38% had high job satisfaction, 69.23% had average job satisfaction and 15.38% had 

low job satisfaction. Similarly out of 47 teacher educators of private B.E

high job satisfaction, 59.57% had average job satisfaction and 21.28% had low job satisfaction.

Thus, it is interpreted from the table no. 4.1 that most of the teacher educators belonging 

to different B.Ed. colleges have average job satisfaction.
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4: Job Satisfaction among teacher educators

ll be no significant difference in the extent of Job Satisfaction between 

Teacher Educators of Government and Private B.Ed. College.

 

wise difference in level of Job Satisfaction among 

LEVEL OF JOB SATISFACTION

High Job 

Satisfaction 

Average Job 

Satisfaction

2 (15.38) 9 (69.23)

9 (19.15) 28 (59.57)

11 (18.33) 37 (61.66)

It is observed from Table no. 4.1 that out of 13 teacher educators of Government B.Ed. 

colleges, 15.38% had high job satisfaction, 69.23% had average job satisfaction and 15.38% had 

low job satisfaction. Similarly out of 47 teacher educators of private B.E

high job satisfaction, 59.57% had average job satisfaction and 21.28% had low job satisfaction.

Thus, it is interpreted from the table no. 4.1 that most of the teacher educators belonging 

satisfaction.
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colleges, 15.38% had high job satisfaction, 69.23% had average job satisfaction and 15.38% had 

low job satisfaction. Similarly out of 47 teacher educators of private B.E
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It is observed from Table no. 4.1 that out of 13 teacher educators of Government B.Ed. 

colleges, 15.38% had high job satisfaction, 69.23% had average job satisfaction and 15.38% had 

low job satisfaction. Similarly out of 47 teacher educators of private B.Ed. colleges, 19.15% had 

high job satisfaction, 59.57% had average job satisfaction and 21.28% had low job satisfaction.

Thus, it is interpreted from the table no. 4.1 that most of the teacher educators belonging 
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Total 

 13 
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It is observed from Table no. 4.1 that out of 13 teacher educators of Government B.Ed. 

colleges, 15.38% had high job satisfaction, 69.23% had average job satisfaction and 15.38% had 
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Thus, it is interpreted from the table no. 4.1 that most of the teacher educators belonging 

Significance

 

 

 

 

Page 245 

ll be no significant difference in the extent of Job Satisfaction between 

wise difference in level of Job Satisfaction among 

 

It is observed from Table no. 4.1 that out of 13 teacher educators of Government B.Ed. 
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Private B.Ed. College 

Teacher Educators 

 

47 

 

71.85 

 

11.77 

0.23 1.98 2.56 NS 

As the above table shows that the tabulated t-value at both levels of significance is 

greater than the calculated value of t, so the null hypothesis is accepted. 

Thus, it clearly shows that there is no significant difference in the extent of Job 

Satisfaction between Teacher Educators of Government and Private B.Ed. College. 

 

Ho 2: There will be no significant difference in the extent of Job Satisfaction between Male 

and Female Teacher Educators of B.Ed. college. 

 

Table- 5.1:  Gender-wise difference in level of Job Satisfaction among teacher educators 

 

Gender Level of Job Satisfaction 

High Job 

Satisfaction 

Average 

Job 

Satisfaction 

Low Job 

Satisfaction 

Total 

Male Teacher Educators 5 (33.33) 7 (46.67) 3 (20.00) 15 

Female Teacher Educators 6 (13.33) 30 (66.67) 9 (20.00) 45 

Total 11 (18.33) 37 (61.66) 12 (20.00) 60 

 

It is observed from Table no. 5.1 that out of 15 male teacher educators of B.Ed. colleges, 33.33% 

had high job satisfaction, 46.67% had average job satisfaction and 20.00% had low job 

satisfaction. Similarly 45 female teacher educators of B.Ed. colleges, 13.33% had high job 

satisfaction,  66.67% had average job satisfaction and 20.00% had low job satisfaction 

Thus, it is interpreted from the table no. 5.1 that most of the B.Ed. college teacher 

educators have average job satisfaction whether they are male or female.  

 

Table- 5.2 

Variable N Mean S.D t-value Significance 

    Cal 0.05 0.01  

Male Teacher Educators 15 73.33 11.64 0.49 1.98 2.56 NS 

Female Teacher Educators 45 71.62 12.09 

 

As the above table shows that the tabulated t-value at both levels of significance is 

greater than the calculated value of t, so the null hypothesis is accepted. 

Thus, it clearly shows that there is no significant difference in the extent of Job 

Satisfaction between the Male and Female Teacher Educators of B.Ed. College. 
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ANALYSIS OF THE RESULT 

In the present study the researcher studied the effect of organizational structure and Job 

Satisfaction on Teacher Educators of B.Ed Colleges. For the fulfillment of this purpose certain 

objectives were formulated by the researcher which was translated into specific hypotheses. The 

present study yields some interesting and significant results on the basis of some hypotheses. 

Ho 1: There will be no significant difference in the extent of Job Satisfaction among 

Teacher Educators of Government and Private B.Ed. College. 

Result: - The t-value at both the levels of significance is greater than the calculated value of t. 

therefore, the null hypothesis is accepted. 

Ho 2: There will be no significant difference in the extent of Job Satisfaction among Male 

and Female Teacher Educators of B.Ed. college. 

Result: - The t-value at both the levels of significance is greater than the calculated value of t. 

Therefore, the null hypothesis is accepted. 

 

 CONCLUSION AND DISCUSSION 

1. The results discussed above indicate that there is no significant difference in job 
satisfaction among teacher educators of Government and Private B.Ed. College. It was 

inferred that teacher educators teaching in Government and Private B.Ed. colleges tend to 

be equally satisfiedsatisfaction. In comparison to the previous studies it was found that 

now organizational structure of B.Ed colleges does not play a significant role in deciding 

the satisfaction towards ones job. 

2. The results discussed above indicate that there is no significant difference in job 
satisfaction among male and female teacher educators. This result shows that most of the 

teacher educators have average job satisfaction. It was inferred that female teacher educators 

and male teacher educators tend to be equally satisfied with their teaching jobs. In 

comparison to the previous studies it was remarkably found that now gender factor does not 

play a significant role in deciding the satisfaction towards ones job. 

  EDUCATIONAL IMPLICATIONS OF THE STUDY 

Teaching is regarded as a stressful occupation. It has been suggested that teachers are 

exposed to highly stressful situations, which are related to poor adjustment and dissatisfaction. In 

addition to this, work overload for teachers has been an area of concern.  

Any research study can never be called research study of education if it does not have its 

educational implications. Educational importance means implication of research result in 

improving the education. The study in hand was undertaken with basic objective to study the 

effect of organizational structure and Job satisfaction on the B.Ed. Teacher Educators. It 

possesses certain characteristics. A teacher, who is happy with his job, plays a pivotal role in the 

upliftment of society. Well adjusted and satisfied teacher can contribute a lot to the well being of 

his/her pupils. A dissatisfied teacher can become irritable and may create tensions which can 

have negative influence on the students. Learning process and it consequently affects their 

academic growth. Job satisfaction implies the overall adjustment to work situation. 

Some specific implications suggested by this present study are: - 

1. The present study suggests different ideas and new requirement in higher education for 

policy makers and teachers to improve the positive factors of Job Satisfaction. 
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2. Findings of the present study will be beneficial to policy makers, administrators, 

psychologist and research scholars of the discipline: education and psychology. 

3. The present study after the conclusion suggests to improve the Job Satisfaction among 

B.Ed. Teacher Educators. 

  SUGGESTIONS FOR FURTHER STUDY 

1. The present study is delimited to higher level; a similar study can be conducted in the field 

of primary and secondary level. 

2. The present study is delimited to the Teacher Educators; a similar study can be conducted 

for teachers of secondary level. 

3. The present study is delimited to the teachers of B.Ed. course; a similar study can be 

conducted for teachers of vocational courses or technical courses. 

4. The present study is delimited to the teacher educators; a similar study can be conducted 

for employees of other professions. 

5. The present study is delimited to the B.Ed. colleges of Dehradun district; a similar study 

can be conducted in the B.Ed. colleges of other districts. 

There are innumerable problems in the field of education. To understand them more 

clearly and precisely it is essential to conduct many research studies. One piece of research work 

cannot explain the entire problem in the field of education. Hence more and more research 

studies are to be undertaken to examine these problems. Further it is also not possible for one 

research worker to cover all the dimensions of the particular problem. Moreover, it is also not 

possible for a single researcher to extent its field of investigation of the different type of 

population due to lack of time, money and energy. The present study is confined to the study of 

Organizational structure and Job Satisfaction of Teacher Educators of B.Ed. course. 
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