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The present generation faces new problems in their life. Teachers  need to be equipped 

with skills to help them to tackle these new and more complex problems regarding 

students unrest, colleagues as well as authorities and the  responsibility towards his/her 

families. The teachers have to face innumerable challenges and play different roles in 

their institutions. Emotional Intelligence (EI) is an individual part of general body, mind 

and well-being, also refers to the ability to perceive, control and evaluate emotions. If the 

teacher educator is with high EI has self- awareness then it enables him to recognize 

feelings and manage emotions. This paper deals with the relationship of well-being and 

emotional intelligence of teacher educators teaching in the colleges of education in 

Haryana. The sample consists of 500 teacher educators serving in the colleges of 

education in Haryanastate which includes 250 males and 250 females selected at random 

from 175 institutions. The tools used are General Well-Being Measure by Dr. Santosh 

Verma and Ms Amita Verma and Teacher’s Emotional Intelligence Inventory by Dr. 

(Mrs.) Shubhra Mangal. The result shows that there is significant difference between the 

well-being of teacher educators (male and female) having high and low emotional 

intelligence. Thus the teacher educators who are the made-up of constructive mind of 

future teachers should be emotionally intelligent so that they may be of high character 

and well-balanced personality to create healthy atmosphere in class-rooms and outer 

world. 

KEYWORDS:  well-being, emotional intelligence, teacher educators 

------------------------------------------------------------------------------------------------------------ 

The effectiveness of the educational system largely depends on active, resourceful and 

competent teachers. The teachers carry out this role of moulding the life of students 

effectively, but at the same time face stress as they are dealing with the young pupils who 

are difficult to handle as they are extremely active and energetic. Quality conscious 

teachers are those who are committed, enthusiastic, intellectually and emotionally 

energetic in their work with students (pupil-teachers).They are aware of the role played 

by emotions in classroom teaching. According to Lazarus(1991)understanding and being 

able to apply emotional intelligence is essential to attain success in teaching. An 

emotionally competent teacher learns and applies skills to manage stress, improve self-

esteem, confidence, personal change, decision making, leadership, assertion, comfort and 

commitment which raise the quality of teaching along with emotional intelligence and 

well-being. Teachers who understand and improve their emotional competence skills are 

able to simultaneously develop professional and personal strength by improving the area 

of weakness. But unfortunately, negative emotions are often experienced by teachers than 

positive emotions,    such as, anxiety interferes in cognitive capacity for processing 

information, whereas positive one’s increases creativity of generating new ideas and 
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ability to handle difficulties, which eventually increases intelligence, well-being and level 

of adaptation among teachers. The competent teachers always helps their students not 

only inside the campus but outside also, in order to be a good human-being, a quality 

citizen and a goal oriented. In other words we can say the teacher aims to build services 

around the needs of children and young people to maximize their opportunities to fulfill 

their potential and to minimize a whole host of risks but this is only possible when the 

teacher’s emotional well-being is of high quality (level).  

 

Teaching  profession  has  historically  been  viewed  as  the  labor  of  love  and  

kindness.  The  teacher  educator   has  the  rare  privilege  of  shaking  the  most  

precious  material  of  the  motherland ,  the  boys  and  the  girls ,  during  their  crucial  

periods  of  development .  The   teacher educator  has  always  been  known  for  the  

welfare   of  the  group  and  improvement  of  its  culture  through  the  ages  and  molds  

the  national  character ,  and  future  of  the  country   as  he  has  Emotional  Intelligence 

. His  path  was  neither  easy  in  those  days  nor  in  the  modern  or   technical - era .  

However , teaching  is  not  without  its  inherent  problems  associated  with  job  related  

stress  remain  at  the  top  of  many  teachers’  list .  It  has  become  a  global  concern  

considering  that  about  as  many  as  every  third  of  the  teachers  surveyed  in  various  

studies  reported  that  they  regarded  teaching  as  highly  stressful  (  Borg ,  1990  ).  

The  amount  and  degree  of  stress  a  teacher  experiences  may  be  related  to  his or 

her  negative   self - perception,   negative  life  experience,  low  morale ,  and  the  

struggle  to  maintain  personal  values  and  standards  in  the  classroom  (  Worrall  &  

May,  1989 ).  According  to  Milstein  Farkas  ( 1988 ),  the  stressors  ( e.g.  student’s  

misbehaviors  and  discipline  problems ,  student’s poor  motivation  for  work ,  heavy  

workload  and  time  pressure ,   role  conflict  and  role  ambiguity,  conflicting  staff  

relationship  with  management  and  administration,  and  pressure  and  criticism  from  

parents  and  the  wider  community  are  found to  be  quite  common  across  settings in  

the  teaching  profession. 

 

A teacher's professional duties may extend beyond formal teaching. Outside of the 

classroom teachers may accompany students on field- trips, supervise study halls, help 

with the organization of institutional functions, and serve as supervisors for co-curricular 

activities. In some countries around the world teachers are often required to 

obtain specialized education and professional licensure. The teaching profession is 

regarded for having a body of specialized professional knowledge, codes of ethics and 

internal monitoring. Around the world many governments operate teacher's colleges, 

which are generally established to serve the public interest through certifying, governing 

and enforcing the standards of practice for the teaching profession systems. Above all, to 

get adjusted in teaching profession and to lead a happy life and good well-being, 

emotional intelligence play vital role in the life of teacher educator. 

 

EMOTIONAL INTELLIGENCE 

Emotional intelligence (EI) refers to the ability to perceive, control, and evaluate 

emotions. Emotional Intelligence is the ability to understand own emotions and those of 

people around, the ability to strike a balance between emotion and reason, being aware 
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of one’s own emotions, show empathy and compassion for others and have a high self-

esteem by understanding and managing the emotions of self and others. 

The concept of emotional intelligence means persons must have a self-awareness that 

enables to recognize feelings and manage your emotions. So, emotional intelligence is 

needed in each and every field of life.  Goleman (1998) defines emotional intelligence as 

‘the capacity for reorganizing our own feelings and those of others, to motivating 

ourselves, and for managing emotions well in ourselves and in our relationships. 

Emotional intelligence describes abilities distinct from, but complementary to, academic 

intelligence or the purely cognitive capacities measured by IQ’. Goleman has also 

identified a set of emotional competencies that differentiate individuals from each other. 

The competencies fall into four clusters: Self-awareness: capacity for understanding 

one’s emotions, one’s strength, and one’s weakness; self-management: capacity for 

effective managing one’s motives and regulating one’s behavior; social awareness: 

capacity for understanding what others are saying and feeling and why they feel and act 

as they do; social skills: capacity for acting in such a way that one is able to obtain the 

desired results from others and reach personal goals. Bar-On (1997) says that ‘emotional 

intelligence reflects one’s ability to deal with daily environment challenges and helps 

predict one’s success in life, including professional and personal pursuits. 

 

There has been an increasing interest in the last decade in developing school-based 

programs focused on the El abilities as there is an availability of material suggesting how 

teachers can cultivate El in school children (Mayer & Cobb, 2000; Salovey &Sluyter, 

1997) (Cited in Salovey, Mayer, Caruso, 2002). Schilling(1996) in a guidebook for 

developing El curricula for elementary school students recommended units on, self- 

awareness, managing feelings, decision making, managing stress, personal responsibility, 

self-concept empathy, communication, group dynamics, and conflict resolution (Cited in 

Salovey, Mayer, Caruso, 2002). There are many potential, personal, social and societal 

benefits of incorporating a focus on El, which has been shown to be mouldable (Cohen, 

1999; Goleman, 1995; Topping, Holmes &Bremmer, 2000) (Cited in Vandervoot, 2006), 

into higher education. It has been found that the inclusion of classes on El in primary and 

secondary school curriculum is efficacious in raising El and reducing emotional and 

behavioral problems which can interfere with the learning process (Caplan et al., 1992; 

Cohen, 1999) (Cited in Vandervoot, 2006). According to Hawkins, Von, Cleave, & 

Catalano, (1991) one can expect similar results at the college level. They further found 

that the incorporation of such classes into the curriculum results in higher scores on 

standardized achievement tests, which provides evidence for the view that process 

previously thought to be purely cognitive in fact work synergistically with the emotional 

processes (Cited in Vandervoot, 2006). Cohen (1999) &Goleman (1995) have stated that 

knowledge about ourselves and others, as well as the ability to use this knowledge to 

solve problems, is a keystone to academic learning and success- (Cited in Vandervoot, 

2006). Another personal benefit is that students high on self-knowledge are more likely to 

make wise career choices, and that the social competence will enhance the probability of 

career success. (Gelso&Fretz, 2001) (Cited in Vandervoot, 2006). 

 

Weare& Grey (2003) have stated that it is not possible to teach a competency which one 

has not acquired, just as it is not possible to have quality teaching in the absence of the 
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teacher’s own well-being. Hwang (2006) also found that only those faculty members who 

had superior El competencies like comfort, empathy, leadership, and self-esteem, tended t 

perform better in overall teaching effectiveness.  

 

The experience of negative affect appears to be a contributor to the development of 

burnout in contrast with positive affect. Teachers with high positive affect at their work 

tend to find their jobs more enjoyable and are therefore more satisfied with their careers 

compared with teachers with high negative affect. However, teachers boasting a high 

level of job satisfaction are less likely to have burnout than those who have low a level of 

job satisfaction, despite having high levels of stress. The earlier studies’ results showed 

that job satisfaction mediated the impact of positive or negative affect on burnout.  

 

Thus emotional intelligence can be developed and promoted by making training 

programs that aid the teachers in exercising control over their emotions and act in suitable 

ways rather than to react in a negative one. Training programs can focus on eliminating 

any ambiguity in stressful conditions and help the teachers to combat them by facilitating 

the capacity to make informed choices about what should be done and how to implement 

it. The teachers might benefit from these programs in that they might be able to deal with 

professional and personal situations more effectively. 

 

WELL-BEING: 

Well-being is most usefully thought of as the dynamic process that gives people a sense 

of how their lives are going through the interaction between their circumstances, 

activities and psychological resources or 'mental capital. The subjective feeling of 

contentment, happiness, satisfaction with life’s experiences and of one’s role in the world 

of work, sense of achievement, utility, belongingness and no distress, dissatisfaction or 
worry, etc.Well-being is a positive outcome that is meaningful for people and for many 

sectors of society, because it tells us that people perceive that their lives are going well. 

Good living conditions (e.g., housing, employment) are fundamental to well-being. 

Tracking these conditions is important for public- policy. However, many indicators that 

measure living conditions fail to measure what people think and feel about their lives, 

such as the quality of their relationships, their positive emotions and resilience, the 

realization of their potential, or their overall satisfaction with life—i.e., their “well-

being.” 

Well-being generally includes global judgments of life satisfaction and feelings ranging 

from depression to joy. For example, higher levels of well-being are associated with 

decreased risk of disease, illness, and injury; better immune functioning; speedier 

recovery; and increased longevity. Individuals with high levels of well-being are more 

productive at work and are more likely to contribute to their communities. 

 

NEED OF THE STUDY: 

The hope of a nation lies in the proper education of its youth, in preparing the young to 

face better in life. Proper education is not only instruction in school subjects and cannot 

take place in isolation from the emotions of the child. Being Emotionally Intelligent is as 

important as learning any other subjects. Here Emotional Intelligence means the ability to 

retain emotional impulses, to read other person’s innermost feeling and to handle 
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relationships smoothly. The ability to control impulses is the base of character. Goleman 

(1995) says there is an old fashioned word for the body of skills that Emotional 

Intelligence represents: Character. Who will take the responsibility of creating a nation 

whose foundation is character? Teachers play the central role in cultivating character by 

inculcating self- discipline and empathy. The teachers who will be imparting these skills 

in schools also need to practice them. For putting this to practice, at the first place, 

teachers need to be trained to be Emotionally Intelligent. For this, teacher educators 

should be aware of the importance of Emotional Intelligence in Education. In fact, most 

educators know about the importance of imparting Emotional Intelligence training to the 

students. But little effort is made to implement this. If a teacher will be emotionally 

sound then he/she will also be self awared. His physical and psychological well- being is 

associated with emotional intelligence. So, keeping these factors in mind, the researcher 

chose this subject for deep research.  

 

 STATEMENT OF THE PROBLEM: 

“A STUDY OF WELL-BEING AMONG TEACHER EDUCATORS IN RELATION TO 

EMOTIONAL INTELLIGENCE”. 

 

REVIEW OF RELATED LITERATURE 

Burke and Mckeen (1995) studied a research model, developed to understand emotional 

well-being among managerial and professional women.  Four groups of predictor 

variables were considered, including personal demographic variables, organizational and 

situational characteristics, work experience, and work outcomes were fairly consistently 

and significantly related to self-reported emotional well-being. Singh(1999) conducted a 

study on well-being of Navodaya Vidyalaya teachers in relation to their job burnout. 

Results indicated that male married teachers have a good sense of mental well-being than 

that of female married teachers. On the basis of tenure of service it was found that female 

teachers with service tenure from 0-5 years have higher sense of physical, social and 

emotional well-being than female teachers with teaching experience of 10 years and 

above experience had good sense of mental well-being but are emotionally exhausted that 

male teachers after some service tenure. But there is no significant difference between 

low and high burnout and anxiety of teachers in respect of well-being.Aggarwal (2004) 

observed significant differences in mental, emotional and total well-being of male and 

female teacher trainees. But urban and rural teacher trainees do not differ significantly in 

physical, mental social, emotional, spiritual and total well-being. 

 

 OBJECTIVES: 

• To study the well-being of teacher educators having high and low emotional intelligence. 

• To study the well-being of male teacher educators having high and low emotional 

intelligence. 

• To study the well-being of female teacher educators having high and low emotional 

intelligence. 

 

HYPOTHESES: 

• There is no significant difference between the well-being of teacher educators       having 

high and low emotional intelligence. 
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• There is no significant difference between the well-being of male teacher educators 

having high     and low emotional intelligence. 

• There is no significant difference between the well-being of female teacher educators 

having high and low emotional intelligence. 

 

DESIGN OF THE STUDY: 

Teacher Educators (500) 

 

  

 
 Male Teacher Educators     Female Teacher Educators 

  (250 )        ( 250 ) 

 

METHOD USED: 

The method used for this research work is generally known as Survey Method. In this 

study the information and data were collected through survey because it provides the 

relevant information and data on which decisions and improvements are based.  

 

DELIMITATIONS OF THE STUDY:  

The present study is delimited to: 

a. 500 teacher educators serving in Colleges of Education in Haryana state which 

includes 250 males and 250 females. 

b. Only 2 variables i.e. well-being and emotional intelligence. 

c. Well-being as dependent variable and Emotional Intelligence as the independent 

variable. 

d. 175 college of education in Haryana state. 

 

POPULATION : 

In the present study, the target population was all the Teacher Educators serving in 

Colleges of Education of Haryana State.   

 

SAMPLE:  

At the first stage the 175 colleges of education were selected out of 460 colleges in 

Haryana State with the help of stratified sampling technique. At the second stage 500 

Teacher Educators (250 Male and 250 Female) were selected at random from 175 

colleges of education.  

 

ANALYSIS AND INTERPRETATION OF DATA 

 

RESULT OF HYPOTHESIS ONE 

There is no significant difference between the well-being of teacher educators having 

high and low emotional intelligence 
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EDUCATIONAL IMPLICATIONS 

The findings of the present study have the following educational implications: 

• It is the need of the hour that quality of teacher education should be high so that it may 

attract people to the teaching profession not by force but by choice. Talented and well 

balanced young men and women who can take up their work with zeal, devotion and 

enthusiasm, fits best in this profession. On the other hand discontented fellows who have 

no interest in their work and who do it haphazardly are a danger to Nation. 

• It has been proved through the research that Emotional Intelligence is the key factors for 

the development of well-being among teacher educators.  

• It is also universally accepted that a teacher is a hallmark of whole education system and 

the personality of a teacher is bound to have a great effect on his/her students. Therefore 

only a well-balanced teacher can be helpful to provide a better environment to would be 

teachers and may try to develop all the positive attributes among the prospective teachers. 

. 

• To prepare the confident personalities possessing a high degree of emotional balance and 

satisfaction level it is needed to run such educational and training programme which can 

enable the pupil teachers to meet the demands of modern education world. This is why 

these type of studies are needed. 

• Our education system must launch programme directly related to Emotional Intelligence 

because it includes all the qualities related for the success of an individual. 

Thus we can conclude that emotional intelligence of teacher educators plays an important 

role in their well-being, so our government as well as management should make all 

possible efforts to make them emotionally high. If the Teacher will be emotionally high 

then it will have great effect on teaching and learning, on their well-being, in class room 

behavior and on the students. 
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