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 The present study was aimed at investigating the job satisfaction of secondary 

school teachers in Namakkal district and observing the influence of gender, locality, 

type of school and marital status on their level of job satisfaction. A sample of 198 

secondary school teachers from Namakkal district was selected using random 

sampling technique. A standardized tool Teacher’s job satisfaction scale the tool 

validated by Dr.A.R.Annamalai (1999) was employed to asses job satisfaction of the 

secondary school teachers. Data so collected was analysed using mean, .S.D and t-

test. Findings of the study revealed significant gender difference in job satisfaction 

with female teachers exhibiting better job satisfaction as compared to their male, 

significant difference in the job satisfaction with respects to their locality and 

significant difference in the job satisfaction with respects to their type of school. 

Result also indicates marital status to have a significant bearing on the job satisfaction 

of the teachers with married teachers experiencing higher level of job satisfaction. 
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1.0 INTRODUCTION 

 Job satisfaction is an emotional affective personal response as a result of 

his/her ‘estimation of the degree to which some fact of job reality is congruent or 

incongruent with his/her values’ according to Ejiogu (1985). It is therefore important 

to have a good understanding of an individual’s total personality and value system in 

order to understand and describe his job satisfaction. Spector (1997) defined the 

definition of job satisfaction to constitute an attitudinal variable that measures how a 

person feels about his job, including different facets of the job. So, in essence, job 

satisfaction is a product of the events and conditions that people experience on their 

jobs. According to Katzel (1964) job satisfaction is the verbal Expression of an 

incumbent’s evaluation of his job.    

 According to Locke (1976) gave a more comprehensive definition describing 

it as ‘a pleasurable or positive emotional state resulting from the appraisal of one’s job 

or job experiences. To day, attracting and retaining high quality teachers has become 

a challenge for most educational institutions. A key variable associated with teacher’s 

decision to continue or quit an institution is their job satisfaction. Over the years, a 

number of studies have been conducted to job satisfaction of teachers. Ahmad et.al. 

(2003), Bhuyan & Chadhary (2003), and Jyothi 92006) reported significant 

differences between job satisfaction of male and female teachers to be more satisfied 
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with their jobs. While Porwal (1980), and Natarajan (2001) found a significant 

differences between marital status and job satisfaction. 

2.0 OBJECTIVES OF THE STUDY 

 The Objectives of the study are stated as follows 

1. To find out the difference if any, between male and female teachers in respect 

of their job satisfaction. 

2. To find out the difference if any, between rural and urban teachers in respect 

of their job satisfaction. 

3. To find out the difference if any, between teachers who are working in 

government and private schools in respect of their job satisfaction. 

4. To find out the difference if any, between marital status in respect of their job 

satisfaction. 

3.0 HYPOTHESES OF THE STUDY 

1. There is no significant difference between male and female teachers in respect 

of their job satisfaction. 

2. There is no significant difference between rural and urban teachers in respect 

of their job satisfaction. 

3. There is no significant difference between teachers who are working in 

government and private schools in respect of their job satisfaction. 

4. There is no significant difference between marital statuses in respect of their 

job satisfaction. 

4.0 METHOD SELECTED FOR THE STUDY 

 In the present study, the investigator employed the ‘Survey method’ to study 

the job satisfaction among secondary school teachers. 

4.1 Sample 

 Population of the study consists of 198 secondary school teachers from 

Namakkal district and used random sampling technique. 

4.2 Tool used in the Present Study 

 The data for the present study were collected using a standardized tool 

Teacher’s Job satisfaction scale validated by Dr.A.R.Annamalai (1999). In the scale 

there are 40 items and each item has 5 alternatives one of them always relates to job 

satisfaction of secondary teachers. If the teacher makes the item relating job 

satisfaction credit is given. All the points obtained are summated to get total score. 

4.3 Reliability and validity of the Tool  

 The reliability co-efficient of the tool was found to be 0.76 and validity of the 

tool is 0.63 

5.0 ANALYSIS OF DATA 

 To find the meaningful interpretation of the raw scores, the data is analysed 

using Mean, S.D and‘t’-test. 
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Null Hypothesis: 1  

There is no significant difference between male and female teachers in respect 

of their job satisfaction. 

                                                                Table-1 

The table showing mean, S.D and calculated t-value of Male and 

Female teachers in their job satisfaction 

 

Gender N Mean SD t-value Level of 

significance 

Male 51 168.84 15.02  

2.96 

 

Significant 
Female 147 162.12 13.60 

  

 The‘t’ test has been applied to find out whether there is any significant 

difference in the job satisfaction with respects to their gender. The calculated‘t’ value 

is found to be 2.96 which is greater than the table value and significant at 0.05 level. 

Hence the Null Hypothesis “There is no significant difference between Male and 

Female teachers in respect of their job satisfaction” is rejected. Therefore it is 

concluded that there is a significant difference between Male and Female teachers in 

the job satisfaction. The mean value indicates that the Male teachers scored better 

than the Female teachers in the job satisfaction. 

Null Hypothesis: 2 

There is no significant difference between rural and urban teachers in respect 

of their job satisfaction. 

                                                                   Table-2 

The table showing mean, S.D and calculated t-value of Rural and 

Urban teachers in their job satisfaction 

 

Gender N Mean SD t-value Level of 

significance 

Rural 140 166.71 14.19  

4.62 

 

Significant 
Urban 58 156.93 11.93 

 

   The‘t’ test has been applied to find out whether there is any significant 

difference in the job satisfaction with respects to their locality. The calculated’t’ value 

is found to be 4.62 which is greater than the table value and significant at 0.05 levels. 

Hence the Null Hypothesis “There is no significant difference between Rural and 

Urban teachers in respect of their job satisfaction” is rejected. Therefore it is 

concluded that there is a significant difference between Rural and Urban teachers in 

the job satisfaction. The mean value indicates that the rural teachers scored better than 

urban teachers in the job satisfaction. 
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Null Hypothesis: 3 

There is no significant difference between teachers who are working in 

government and private schools in respect of their job satisfaction. 

                                                                 Table-3 

The table showing mean, S.D and calculated t-value of 

Government and Private teachers in their job satisfaction 

 

Gender N Mean SD t-value Level of 

significance 

Govt. 94 168.15 15.18  

4.20 

 

Significant 
Private 104 159.97 12.18 

 

   The‘t’ test has been applied to find out whether there is any significant 

difference in the job satisfaction with respects to their type of school. The 

calculated’t’ value is found to be 4.20 which is greater than the table value and 

significant at 0.05 level. Hence the Null Hypothesis “There is no significant 

difference between Government and Private teachers in respect of their job 

satisfaction” is rejected. Therefore it is concluded that there is a significant difference 

between Government and Private Teachers in the job satisfaction. The mean value 

indicates that the government school teachers scored better than the private school 

teachers in the job satisfaction. 

Null Hypothesis: 4 

There is no significant difference between marital statuses in respect of their 

job satisfaction.        

                                                                Table-4 

The table showing mean, S.D and calculated t-value of Married 

and Unmarried teachers in their job satisfaction 

 

Gender N Mean SD t-value Level of 

significance 

Married 138 165.28 14.58  

2.17 

 

Significant 
Unmarried 60 160.55 12.99 

 

The‘t’ test has been applied to find out whether there is any significant 

difference in the job satisfaction with respects to their marital statuses. The 

calculated‘t’ value is found to be 2.17 which is greater than the table value and 

significant at 0.05 level. Hence the Null Hypothesis “There is no significant 

difference between Married and Unmarried teachers in respect of their job 

satisfaction” is rejected. Therefore it is concluded that there is a significant difference 

between Married and Unmarried Teachers in the job satisfaction. The mean value 

indicates that the married school teachers scored better than the unmarried school 

teachers in the job satisfaction.  
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6.0 SUMMARY OF THE FINDINGS 

 ▪ Male and female school teachers differ significantly in their job satisfaction. 

Male          teacher have high level of job satisfaction than teacher female. 

            ▪ Rural and Urban school teachers differ significantly in their job satisfaction. 

Rural      teacher have high level of job satisfaction than urban teacher. 

  ▪ Government and Private school teachers differ significantly in their job 

satisfaction.      Government teachers have high level of job satisfaction than private 

teachers. 

                ▪ Marital status of school teachers differ significantly in their job 

satisfaction.           Married teachers have high level of job satisfaction than 

unmarried teachers. 

7.0 CONCLUSION 

 In this research, the investigator has studied about the job satisfaction of 

secondary school teacher. Human beings have various biological, psychological and 

social needs, when these needs are not promptly and easily satisfied by them, an 

individual faces a condition of stress. It may be said that some drastic changes need to 

be made with regard to the teaching profession. So the work load of teacher may 

reduce.  A good teacher should have commitment to students, parents, society and 

management. Higher pay packages and perks and less rigidity along with improved 

work atmosphere so that the younger generation starts considering teaching profession 

as a serious option. 
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