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Alienation is the state where the individual found himself powerless. He wanted some 
rest and some new energy for doing work. But from where that energy comes. It depends 
on the person which type of alienation he feels either he wanted to eat something or 
wanted to talk with his colleagues or wanted to do smoking or wanted fresh air so that he 
can feel himself fresh so that alienation doesn’t came in his work.so basically it depends 
on his habit. Here the study was done on teachers of government schools whose level of 
alienation was checked according to their experience, according to their gender and 
according to their age. It was found that the teachers of young age feel very low 
alienation as compared to middle age. Also as per the experience the teachers feels high 
level of alienation as compared to low experience teachers. There is no significant 
difference found between male and female teachers. 
 
Introduction: 
Alienation is a psychological state in which an individual feels relatively powerless, norm 
less, apartness, strangeness, cynicism, meaningless, dissatisfied and socially isolated and 
developed a sense of loss of relationship with others (Seeman(1959)).While Humberger 
in 1981 think that alienation is a dysfunction of the self that manifests in the form of 
impoverishments, boredom, apathy, impotence, vagueness and withdrawal- all of which 
result about one’s self worth. Also alienation is an estrangement between parts and whole 
of the personality and significant aspects of the world of experience said by Lang (1964). 

           In trying to understand what causes alienation, various aspects of work environment, such 
as centralization, formalization, lack of control, education, age, locus of control, etc., 
have been explored in the literature. There is much variability in the literature on how 
alienation is measured, both in terms of the used scales, as well as to its usage in a narrow 
or broad sense. Further, in most cases, the scales have not been adequately tested for their 
psychometric properties. Since the focus of the study is primarily on alienation 
Fromm (1955) said that alienation is the mode of experience in which a person 
experiences himself as align or estranged from himself. 
Seeman (1959) described alienation in terms of powerlessness, meaningless, norm less, 
social isolation and self estrangement. However Horowitz (1966) said that alienation as 
intense separation first from the objects of the world, second from people, and third from 
ideas about the world held by other people.Schacht (1970) define it as dissociative state 
of the individual in relation to some other element in his or her environment.Miller in 
1975 said that alienation is the objective state of isolation from others. 
Alienation is a generalizedcognitive (or belief) state of psychological separation from 
work in so far as work is perceived to lack the potenality for satisfying one’s salient 
needs and expectations (Kanungo (1979)). Hirschfeld & Field (2000) defines alienation 
as it represents the extent to which a person is disengaged from the world of work. 
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Objectives of study: 
1.To find out the level of Alienation among teachers in relation to their age. 
2. To compare the alienation among teachers in relation to their gender. 
3. To compare the alienation among teachers in relation to their experience. 
Hypothesis: 

1. There is no significant difference in alienation among teachers in relation to their age. 
2. There is no significant difference in alienation among teachers in relation to their gender. 
3. There is no significant difference in alienation among teachers in relation to their 

experience. 
SAMPLE 
  The study was carried out through Descriptive survey Method on a sample of 96 
teachers teaching in the Govt. Sr. Sec. Schools situated in the state of Haryana. The 
multistage sampling technique was used to select the subjects from the population.  
Tool used: 
The standardized tool on “Alienation” was used. It is developed by Hardey Ojha 
Bhagalpur (Bihar) .The scale consists of 20 items and five alternates are given of each 
item.The scoring of the tool was done as per the directions given in the manual of the 
tool. 
DESIGN AND THE PROCEDURE 
  For the purpose of the present investigation, factorial design based upon two 
independent variables viz.,(1) gender (2)Experience was followed. 
 The first independent variable via., Gender (a) varied in two ways – male and female. 
The second independent variable via., Experience (b) varied in two ways –more than 15 
yrs. Experience and less than 15 yrs. Experience. In order to analyze the data t-test was 
used. 
Result 
Table 1:Age group and category wise of Alienation 
 

Age Group Category N Percentage of 
Alienation 

Young 
(21-40 years) 
 

Very High 
Alienation 

 - 0% 

High Alienation 4 8.33% 
Moderate 
Alienation 

12 25% 

Low alienation 16 33% 
Very Low 
Alienation 

16 33% 

Middle Aged 
(Over 40-60 
years) 

Very High 
Alienation 

 - 0% 

High Alienation  - 0% 
Moderate 
Alienation 

28 58.33% 

Low alienation 8 16.66% 
Very Low 
Alienation 

12 25% 
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Among the young teachers one third teachers have very low alienation and one third low 
alienation.25% have moderate alienation and only 8.33 % have high alienation. No case 
is found of very high alienation. 
However , among  middle aged teachers 25% have very low alienation about 16.66% 
have low alienation and 58.33% have  moderate alienation. No case is found of high 
alienation and very high alienation. 
Table 2:Mean , S.D. and t-ratio of male and female teachers 
 

Variable N Mean S.D. t-ratio Sig. Level 
Male 36 53.1 9.42 0.8186 .01 
Female 60 51.5 7.59 

 
df = 96 – 2 = 94        t = o.8186 
Table 2 shows that the mean value and S.D. is more of male teachers as compared to 
female teachers. The obtained t-value is 0.8186 which is less as compared to table so not 
significant at 1% level. Therefore our hypothesis is accepted i.e. there is no significant 
difference in alienation among male and female teachers. 
Table 3:Mean , S.D. and t-ratio of more  Experience and less  Experience teachers 
 

Variable N Mean S.D. t-ratio Sig. Level 
More 
Experience 

40 53 9.316 0.8071 .01 

Less 
Experience 

56 52.9 7.535 

 
Table 3 shows more and less experienced teachers. More experience are those whose 
teaching experience is more than 15 years and less experienced are those whose 
experience is less than 15 years. The value of mean and standard deviation is more of 
more experienced teachers means they have more alienation as compared to less 
experienced teachers. The t-value is 0.8071 which is less for df(96-2=94) at 1% level. So 
our hypothesis is accepted i.e. there is no significant difference among more and less 
experienced teachers.  
Conclusion: 
The above study was done on 96 Government school teachers taken 8 teachers from 12 
different schools .Young teachers have low alienation and very low alienation while the 
middle aged teachers have moderate alienation. There is no significant difference 
between the male and female teachers.it was found that only 8.33 % teachers of young 
group have high alienation. No teacher of middle aged has high alienation. It was found 
that as per the experience increases the value of alienation also increases. 
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